DR. Buu NYGREN presivent
RICHELLE MONTOYA vice PRESIDENT

The Navajo Nation | Yideceskgadi Nitsahakees

May 25, 2023
TRANSMITTAL

TO . Calvin Castillo, Executive Director
Division of Community Development (DCD)

FROM : VAL
Cordell Shortey, Contracting Officer
Contracts & Grants Section (CGS) / OMB

BU on Projects / Activities for Pinon Chapter, Forest Lake Chapter. Whippoorwill Chapter- ARPA
SUBJECT . Funds Allocated to Delegate Simonson Region

1. Information on Contract (per Original Award):

Hardrock Chapter, Forest Lake _
Chapter, Pinon Chapter, Black Mesa ~ U.S. Treasury American Recovery

Chapter, and Whippoorwill Chapter Plan Act (ARPA) 21.027
Title of Contract Funding Agency CFDA No. - Federal
CAP-15-23 §  8802340.00 2022 03/11/2021 to 12/31/2026
Grant No. Amount Fiscal Year Term - Begin and End Date

1. Data Entered in FMIS Regarding:

K2115197 to
New Contract or Grant Company No. 8059 Business Unit (K#) K2115206

[ contract Mod No.

] Amt of Budget Increase $4,140,047 47 $0.00 to $4,140,047.47
AMOUNT FROM TO
r Budget Period - Extend End Date: From To
- Other, specify:

Authorizing Document - Attached:
Contract / Agreement - Date executer

. NNC / Committee Resolution - No. & Date

v  Other, specify: NN Council Resolution CAP-15-23

M. Comments by CGS:

This transmittal documents 1st budget entered in FMIS on $8.8 mil ARPA funds allocated to CD Germaine
Simonson Region. Budget first received on May 12, 2023 electronically and received again on May 17, 2023 as
hardcopy is authorized for implementation pursuant to FY 2023 NN BIM Appendix L Section II. B. and concurred
by Navajo Nation Fiscal Recovery Fund (NN FRF) Office by memorandum of May 12, 2023. Y-T-D budget in
FMIS for CD Simonson Region totals $4,140,047.47. Information on Section I. of Transmittal above reflects
$8,802,340 ARPA funding allocated for distribution to Chapters the respective Council Delegate service aka
Region.

\3, Attachment
Ly

Copy: Contract files
k Contract Accounting / OOC / DPM
\ Tom Platero, Executive Director - NN FRF Office
QC Revised February 2023

Post Office Box 7440 » Window Rock, Arizona 86515 « Phone: (928) 871-7100 « Fax: (928) 871.4025



MEMORANDUM

TO

FROM

DATE

SUBJECT

Dominic Beyal, Director
Navajo Nation Office of Management & Budget

Cordell Shortey, Contracting Officer
Navajo Nation Office of Management & Budget

Lisa Jymm, Deﬁdt\}J Executive Director
Navajo Nation Fiscal Recovery Fund Office

May 12, 2023

DR. Buu NYGREN presioent
RiICHELLE M ONTOYA Vice Presipent

The Navajo Nation | Yideeskdadi Nitsahakees

CAP-15-23 - Allocation of $8,802,340 in Navajo Nation Fiscal Recovery Funds per
Delegate Germaine Simonson’s Delegate Region. NNFRFO is requesting new business

units in the amount of $4,140,047.47.

The Navajo Nation Fiscal Recovery Fund Office (NNFRFO) is requesting new business units equaling
$4,140,047.47 per CAP-15-23. The current NNFRFO request is listed in the table below:

No. Description Category $
1 | Pinon Chp Housing for Community 2.15 $1,000,000.00
2 | Pinon Chp Septic & Leach Field Repair or Replacement Proj 5.3 $260,468.00
3 | Forest Lake Chp Bathroom Additions Proj 1.14 $679,120.00
4 | Pinon Chp Housing Renovation and Repair for Pinon Community 2.18 $500,000.00
5 | Whippoorwill Chp Home Renovation Proj 2.18 $160,439.00
6 | Whippoorwill Chp Septic Services Proj 5.5 $78,750.00
7 | Whippoorwill Chp Elderly Bathroom Maodification Proj 1.14 $60,000.00
8 | Whippoorwill Chp New Home Waterline Proj 5.11 $48,000.00
9 | Whippoorwill Chp New House Construction 2.15 $722,753.47
10 | Whippoorwill Chp Hire of Personnel 2.37 $630,517.00
TOTAL: $4,140,047.47
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If you have any questions, please feel free to contact me by phone at (928) 309-5535 or by email at
liymm@navajo-nsn.gov. Thank you.

CC: Germaine Jones, Deputy Contracting Officer, OMB

Christi

ne Chavez, Director, Contract Acctg/0O0C

NAVAJO NATION FISCAL RECOVERY FUND OFFICE

P.O. BOX 21469 & WINDOW ROCK, AZ 86515 & PHONE (928) 309-5532




> <% The Navajo Nation DR.BUU NYGREN Presioent

May 4, 2023

Honorable Crystalyne Curley, Speaker
Navajo Nation Council

Post Office Box 3390

Window Rock, AZ 86515

RE: CAP-15-23 An Action Relating to the Naabik'iyditi" Committee and Navajo Nation Council;
Approving the Navajo Nation Fiscal Recovery Fund Delegate Regional Project Plan for Honorable
Germaine Simonson's Delegate Region (Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill)

Dear Speaker Curley,

I'am pleased to sign into law this resolution CAP-15-23 approving the Fiscal Recovery Funds Delegate
Regional Project Plan for Honorable Simonson’s Delegate Region in the amount of $4,140,047.47.

My Administration supports the plans of these Chapters who have worked very hard to put together their
Regional Plans and is working very closely with the Fiscal Recovery Fund Office to ensure that these funds
are put to use. As such, when Chapters are running into roadblocks in expending their Fiscal Recovery
Funds and the roadblock is coming from the Executive Branch, I encourage them to reach out to the Office
of the President and Vice President and inform my office of the roadblock and we will work to overcome
those roadblocks.

I do want to take the moment to express my concern that any amendments to the Regional Plans must be
approved by the Council. In addition, the prior Navajo Nation Council has set the expectation that Fiscal
Recovery Funds be encumbered by June 30, 2024. This deadline is not far off. As a construction expert, [
know that there are unpredictable factors that can prevent even the best of plans from moving forward on
the proposed timeline. We should be designing systems that are flexible, accountable, and transparent.
We do not currently have that system and I look forward to working with you and the entire Council to
improve the Navajo Nation systems, so we are supporting our communities to take advantage of this
historic funding.

Now let’s get to work!

Post Office Box 7440 » Window Rock, Arizona 86515 ¢ Phone: (928) 871-7000 ¢ Fax: (928) 871-4025
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CAP-15-23

RESOLUTION OF THE
NAVAJO NATION COUNCIL
25" NAVAJO NATION COUNCIL - FIRST YEAR, 2023

AN ACTION
RELATING TO THE NAABIK’/IYATI’ COMMITTEE AND NAVAJO NATION COUNCIL;
APPROVING THE NAVAJO NATION FISCAL RECOVERY FUND DELEGATE REGION
PROJECT PLAN FOR HONORABLE GERMAINE SIMONSON'S DELEGATE REGION
(CHAPTERS: HARD ROCK, FOREST LAKE, ©PINON, BLACK MESA,
WHIPPOORWILL)

BE IT ENACTED:
SECTION ONE. AUTHORITY

A. The Navajo Nation Council is the governing body of the Navaijo
Nation. 2 N.N.C. § 102(Aa).

B. The Naabik’'iyati’ Committee is a standing committee of the
Navajo Nation Council with the delegated responsibility to heax
proposed resolution(s) that require final action by the Navajo
Nation Council. 2 N.N.C. § 164 (R} (9).

C. Navajo Nation Council Resolution No. CJIN-29-22, incorporated
herein by reference, mandates that Navajo Nation Fiscal
Recovery Fund (“NNFRF”} Delegate Region Project Plans be
approved by Navajo Nation Council resolution and signed into
law by the President of the Navajo Nation pursuant to 2 N.N.C.
§ 164(A) and 2 N.N.C. §§ 1005(C) (10}, (11), and (12).

SECTION TWO. FINDINGS

A. DNavajo Nation Council Resolution No. CJN-29-22, AN ACTION
RELATING TO THE NAABIK’'IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL; ALLOCATING $1,070,298,867 OF NAVAJO NATION FISCAL
RECOVERY FUNDS; APPROVING THE NAVAJO NATION FISCAIL -RECOVERY
FUND EXPENDITURE PLANS FOR: CHAPTER AND REGIONAL PROJECTS;
PUBLIC SAFETY EMERGENCY COMMUNICATIONS, E911, AND RURAL
ADDRESSING PROJECTS; CYBER SECURITY; PUBLIC HEALTH PROJECTS;
HARDSHIP ASSISTANCE; WATER AND WASTEWATER PROJECTS; BROADBAND
PROJECTS; HOME ELECTRICITY CONNECTION AND ELECTRIC CAPACITY
PROJECTS; HOUSING PROJECTS AND MANUFACTURED HOUSING
FACILITIES; BATHROOM ADDITION PROJECTS; CONSTRUCTION
CONTINGENCY FUNDING; AND REDUCED ADMINISTRATIVE FUNDING, was
signed into law by the President of the Navajo Nation on July
15, 2022.

B. CJN-29-22, Section Three, states, in part and among other
things, that
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CAP-15-23

The Navajo Nation hereby approves total funding for the
NNFRF Chapter and Chapter Projects Expenditure Plan from
the Navajo Nation Fiscal Recovery Fund in the total amount
of two hundred eleven million two hundred fifty-six
thousand one hundred forty-eight dollars ($211,256,148) to
be divided equally between the twenty-four (24) Delegate
Regions in the amount of eight million eight hundred two
thousand three hundred forty dollars ($8,802,340) per
Delegate Region . . . and allocated through Delegate Region
Project Plans approved by Navajo Nation Council resolution
and signed into law by the President of the Navajo Nation
. .. See CIJN-29-22, Section Three (B)}. .

The Delegate Region Project Plan funding will be allocated
to the Navajo Nation Central Government, specifically the
Division of Community Development or other appropriate
Navajo Nation Division or Department, to implement the
projects rather than directly to the Chapters. See CJIN-
28-22, Section Three (D).

The Navajo Nation Central Government, specifically the
Division of Community Development or other appropriate
Navajo Nation Division or Department, shall manage and
administer funds and Delegate Region Project Plans on
behalf of Non-LGA-Certified Chapters. The Navajo Nation
Central Government may award funding to LGA-Certified
Chapters through sub-recipient agreements to implement and
manage specific projects, but shall maintain
Administrative Oversight over such funding and Delegate
Region Project Plans. See CJIN-29-22, Section Three (E).

Each Navajo Nation Council delegate shall select Fiscal
Recovery Fund eligible projects within their Delegate
Region to be funded by the NNFRF Chapter and Regional
Projects Expenditure Plan through a Delegate Region
Projects Plan. The total cost of projects selected by
each Delegate shall not exceed their Delegate Region
distribution of eight million eight hundred two thousand
three hundred forty dollars (£8,802,340). See CJN-29-22,
Section Three (F).

Each Delegate Region Project shall identify its
Administrative Oversight entity and its Oversight
Committee(s) and be subject CJY-41-21’'s NNDOJ initial
eligibility determination. See CJN-29-22, Section Three
(L) {5) and (L) (6).

All projects listed in the Hon. Germaine Simonson’s Delegate
Region Projects Plan, attached as Exhibit A, have been deemed
Fiscal Recovery Fund eligible by NNDOJ. In addition, Hon.
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CAP-15-23

Germaine Simonson’s Delegate Region Projects Plan does not
exceed the amount of $8,802,340, as set forth in CJIN-29-22,
Section Three (F).

D. The Navajo Nation Council hereby finds that it is in the best
interest of the Navajo Nation and the Hon. Germaine Simonson’s
Delegate Region Chapters and communities to approve and adopt
the Navajo Nation Fiscal Recovery Fund Delegate Region Project
Plan for Hon. Germaine Simonson’s Delegate Region (Chapters:
Hard Rock, Forest Lake, Pinon, Black Mesa, Whippoorwill) as
set forth in Exhibit A,

SECTION ' THREE. APPROVAL OF HON. GERMAINE SIMONSON’S DELEGATE
REGION PROJECT PLAN

A. The Navajo Nation hereby approves the Fiscal Recovery Fund
Delegate Region Project Plan for Hon. Germaine Simonson’s
Delegate Region (Chapters: Hard Rock, Forest Lake, Pinon, Black
Mesa, Whippoorwill) set forth in Exhibit Aa.

B. The Delegate Region Project Plan approved herein shall comply
with all applicable provisions of CJY-41-21, CJIN-29-22, and
BFS-31-21.

C. Any dinconsistencies between this legislation, the Delegate
Region Project Plan, and the individual project appendix, shall
be resolved in favor of the project appendix reviewed by
Department of Justice during their eligibility
determination(s).

SECTION FOUR. AMENDMENTS

Amendments to this legislation or to the Delegate Region Project
Plan approved herein shall only be adopted by resolution of the
Navajo Nation Council and approval of the President of the Navajo
Nation pursuant to 2 N.N.C. § 164(a)(17) and 2 N.N.C. 8§
1005 (C) (10), (11), and (12).

SECTION FIVE. EFFECTIVE DATE

This legislation shall be effective upon its approval pursuant to
2 N.,N.C, B§ 221(B), 2 N.N.C. & 164(A)(17), and 2 N.N.C. 5§
1005(C) (10), (11), and (12).

SECTION SIX. SAVING CLAUSE

If any provision of this legislation is determined invalid by the

Navajo Nation Supreme Court, or by a Navajo Nation District Court
without appeal to the Navajo Nation Supreme Court, those provisions
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CAP-15-23

of this legislation not determined invalid shall remain the law of
the Navajo Nation.

CERTIFICATION

I, hereby, certify that the foregoing resolution was duly
considered by the 25t Navajo Nation Council at a duly called
meeting in Window Rock, Navajo Nation (Arizona), at which a guorum
was present and that the same was passed by a vote of 21 in Favor,
and 00 Opposed, on this 18th day of April 2023.

Q"”S%:?

Honorable Crystalyne Curley, Speaker
25t Navajo Nation Council

%!27/23

bATE

Motion: Honorable Rickie Nez
Second: Honorable Vince R. James

Speaker Crystalyne Curley not voting
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ACTION BY THE NAVAJO NATION PRESIDENT:

i I

I, hereby, sign into law the

foregoing legislation, pursuant to

2 N.N.C. § 1005 (KA}IO His

I
B Nyg¥en, PT t
Navai on

I, hereby, wvetc the foregoing
legislation, pursuant to 2 N.N.C. §
1005 (C) {11}, on this day
of ; 2023 for the
reason{s) expressed in the attached
letter to the Speaker.

Buu Nygren, President
Navajo Nation

I, hereby, exercise line-item veto

pursuant to the budget line-item

veto authority delegated to the
President by vote of the Navajo
People in 2009, on this day
of . 2023,

Buu Nygren, President
Navajo Nation

Page 5 of §
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T NAVAID NATION FISCAL RECOVERY FUNG D

COUNCIL DELEGATE: Delegate Germaine Simonson

cHAPTERS: Hard Rock, Forest Lake, Pinon, Black Mesa, Whippoorwill

ELEGATE REGION PROJECTPLAN - "= = -

”

FUNDING RECIPIENT |  SUBRECIPIENT ‘.éXPENDITURE PLAN/ PROJECT ADMIN OVERSIGHT CATII:EZ%;{-‘} DOJ REVIEW # AMOUNT
Division of Community { * pj ; i i ity | Division of Community i

o :re]% Bt nity | * Pinon Chapter | Pinon Chapter Housing for Community Bvelopret 2.15 HK0282-2 $ 1.000,000.00
Division of Community | *Pinon Chapter | Pinon Chapter Septic & Leach Field Division of Community | & 3 HK0283

Development Repair or Replacement Project ERsioRmEnt $ 260,468.00
Division of Community | None Identified orest Lake Chapter Bathroom Division of Community | 1 44 HK0391

Development en E\d d?tsl on: Per ojectp Development $ 679,120.00
Division of Community | *Pinon Chapter | Pinon Chapter Housing Renovation Division of Community |5 {8 HK0284-2

Development and Repair for Pinon Community | Development $ 500,000.00
Division of Community | *\Whippoorwill Whippoorwill Chapter Home Diviston.efCommunily: |2 4§ HK0427 |

Development Chapter Renovation Project Revelopmet $ 160,439.00
Division of Community | *\\hi il} Whippoorwill Chapter Septic Services | Division of Community | 5 5 HK0426

Development Chapﬁg‘rmrw Projgzt piE p Development $ 78,75000
Division of Community { “Whippoorwill Whippoorwill Chapter Elderly Bathroom | Division of Community 14 14 HK0429 _
Development Chapter Modification Project Bewinprosat ‘ $ 60,000.00
Division of Community | *\Whippoorwill Whippoorwill Chapter New Home Bivision ol Gammonlty 15 41 HK0430

Development Chapter Waterline Project BEsloRmiat $ 48,000.00
Division of Community | *"Whippoorwill Whippoorwill Chapter New House Division of Community | 2 15 HK0431

D ™| Whigpaorail | Whppoorwl Chaptar New House [EeEn § 722,753.47

CONTINUES on Page 2..........

*Per CIN-29-22, Section Three (E), the “Navajo Nation Central Government may award funding to LGA-Certified ‘ TOTAL: |$ 3 509.530.47

Chapters through sub-recipient agreements to implement and manage specific projects, but shall maintain
Administrative Oversight over such funding and Delegate Region Project Plans.”
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_~NAVAJO NATION FISCAL RECOVERY FUND DELEGATE REGION PROJEC

counciL eLeGATE: Delegate Germaine Simonson

cHAPTERS:Hard Rock, Forest Lake, Pinon, Black Mesa, Whippdonwill

Chapters through sub-recipient agreements to implement and manage specific projects, but shall maintain

FUNDING RECIPIENT |  SUBRECIPIENT EXPENDITURE PLAN / PROJECT ADMIN OVERSIGHT CAT[:;FO.RY DOJREVIEW #|  AMOUNT
TOTAL AMOUNT from PAGE 01 $ 3.508.530.47
Division of Comenuriity { *"\Whinpoorwill Whippoorwill Chapter Hire of Personnel Division of Community | 9 47 HK0447
Development Chap‘i’;, (Technical Staff/Skilled Construction Workers) | Development | $630,517.00
UN-ALLOCATED AMOUNT $ 4 662,292 53
*Per CIN-29-22, Section Three (E), the “Navajo Nation Central Govemment may award funding to LGA-Certified . TOTAL: | $ 8802 340.00

Administrative Oversight over such funding and Delegate Region Project Plans.”
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NAVAJO NATION

71 4/18/2023
Navajo Nation Council Spring Session 10:50:46 AM
Amd# to Amd# Legislation 0019-23: Approving PASSED
MOT Nez, R the Navajo Nation Fiscal
SEC James, V Recovery Fund Delegate Region
Plan for Honorable Germaine.....
Yeas : 21 Nays: 0 Excused : 2 Not Voting : 0
Yea: 21
Arviso, S Damon, S Nez, R Slater, C
Aseret, L Daniels, H Notah, N Totlth, G
Begay, H James, 'V Parrish, 8 Tso, O
Begay, N Johnson, C Simonson, G Yanito, C
Charles-Newton, E Nez, A Simpson, D Yazzie, C
Claw, S
Nay:0
Excused : 2
Jesus, B Crotty, A

Not Voting : 0

Presiding Speaker: Curley, C



Whippoorwill Chapter

Hire Personnel



R3551200P NAVAIO NATION 992003
Job Status Inguity Print Page -
Jok. K2115206  US TREASURY-WHIPROORWILL H PER Thru Date
Project
Caost Cost LP'M Original Revised Actual Open Conunit Budget % Revised Revised
Code Type Description DECUM  Budget Amt Budget Amt Amount: Amount Batance Spent Remaining

i710 Program Revenue 56BN 630,516.39- 630.516.39- 630,516.39. .00
1710 Program Revenue 6 T 630,316.39- 630,516.39- 636,516.39- 106
1705 CG Revenue 5 T 630,516.39- 630,516.39- 630,516.39- 1.00
1700 External C/G Revenue Soure 4 T 630,516,39- 630,516.39- 630,516.39- 1.00
1000 Revenues 37 630,516.39. 630,516.39- 630.516.39- 1.00
2318 Temporary 68BN 366,451.20 -366,451.20 566:451.20 1.00
2310 Temporary 6 T 566,451.20 566.451.20 56645120 1.00
2300 “Femporary 5 T 566,451.20 566.451.20 566,451.20 1.00
2910 FICA 6 BN 43,333.37 43,333.37 43,333.37 1.00
2910 FICA 6 T 4333337 43,333.37 4333337 1.00
2950 Unemployment Benefits 6BN 17.729.77 17.729.77 17.729.77 1.00
2950 Unemployment Benefits & T 1772977 17.729.77 1772997 1.00
20461 Warker's Comp 6BN 3,002.05 3,002.05 3,002.05 1.06
2860 Worker's Comp & T 3.042.05 3,002.05 3,002.05 1,60
2900 Fringe Benefits 5 T 64.065.19 64.065.19 64.065.19 1.00
2001 Personne! Expenscs 4 T 630,516.39 630.516.39 630,516.39 1,00
2000 Expenscs 37T 630,516.39 630.516.39 630,516.39 1,00

15:37:19
I
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NAVAJO NATION DEPARTMENT OF JUSTICE
OFFICE OF THE ATTORNEY GENERAL

ETHEL B. BRANCH HEATHER CLAH
Attorney General Deputy Attorney General

DEPARTMENT OF JUSTICE
INITIAL ELIGIBILITY DETERMINATION
FOR NAVAJO NATION FISCAL RECOVERY FUNDS

RFS/HK Revicw #: HK0447 [Reissued]

Date & Time Received: 4/5/2023 at  14:02

Date & Time of Response:_4/13/2023 at 21:21; Reissued 4/23/2023

Entity Requesting FRF: _Whippoorwill Chapter

Title of Project:_Hire Personnel (Technical Staff/Skilled Construction Workers)

Administrative Oversight:_Division of Community Development

Amount of Funding Requested;_$630,517.00

Eligibility Determination:

v {FRF eligible

FRF ineligible

Additional information requested *

FRF Eligibility Category:
¥ {(1) Public Health and Economic Impact [2) Premium Pay
(3) Government Services/Lost Revenue 4) Water, Sewer, Broadband Infrastructure

U.S. Department of Treasury Reporting Expenditure Category:
2.37 Other Economic Impact Assistance: Other

P.0. Box 2010 » Window Rock, Navajo Nation (AZ) 86515 » 028-810-8526 e Facsimile: 928-871-6200
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Returned for the following reasons (Ineligibility Reasons/Paragraphs 5.E.(1)-(10) of FRF
Procedures):

Missing Form DExpenditure Plan incomplete
Supporting documentation missing DFunds will not be obligated by
:[Project will not be completed by 12/31/2026 12/31/2024
| Iineligible purpose [_lincorrect Signatory
ubmitter failed to timely submit CARES reports Dlnconsistent with applicable NN or
Additional information submitted is insufficient federal laws

10 make a proper determination

Other Comments; DOJ is reissuing this IED to correct an error with the listed Administrative Oversight
entity. DOJ recommends that the Division of Community Development serve as the Administrative Oversight
rather than the chapter to comport with oversight requirements in Section 3 of CJN-29-22,

Name of DOJ Reviewer: Mel M. Rodis, Assistant Attorney General, Tax & Finaﬁce_ Unit

Signature of DOJ Reviewer: __ /Rodtir-.

Disclaimers:

If additional information has been requested and you wish to provide it, please resubmit ali the required forms updated 10 include the
additional information. Full resubmission will expedite the Initial Cligibility Determination process, Therefore, please include a new
RFS form indicating resubmission, revised Appendix A, Budget Form 1, and other supporting decuments. Pléase email your
resubmission to avpa@nndoj.org. Please be aware that under Resolution BFS:31-21 a Project or Program can only be reviewed twice,
therefore it is eritical that you include all the requested additional information for your second submission,

An NNDOJ Initial Eligibility Determination is based on the documents provided, which NNDOQJ will assume are true, correct, and
compliete. Should the Project or Program change in any material way after the initial determination, the requestor must seek the advice.
of NNDOJ. An initial determination is limited to review of the Project or Program as it relates to whether the Project or Program is a

legally allowable use — it does not serve as an opinion as to whether or not the Project or Program should be funded, nor does it serve
as an opinion as to wheilier or not the amount requested is reasonable or accurate.
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. . APPENDIXA
; o | _THENAVAJONATION . . .
FISCAL RECOVERY FUNDS REQUEST FORM & EXPENDITURE PLAN
FOR GOVERNANCE-CERTIFIED CHAPTERS

‘Part . Identification of iartiés.

e e e ChapEp HIPPOORWILL CHAPTER Datapiepiec 03/01/2023
;Ws PO BOX 279 | Shane & emali _505-979-3001!m_§enny@nnohaﬁtérs.cm
maling 60dress; ‘Blue Gap, Arizona 86520 wabsha (fany): Whippoorwilichaptar@navalachaptars.crg
This Fermpreperediby: MAREITA DENNY chonelemat;, 505-879-3001/928-725-3727
Mareita Denny, Chaper Manager '
CONTAGT FERSON'S nammo end Y0 : ~ GONTACT PERSCNS B

Theandfyps ofProjact; HIRE:PERSONNEL (Technical Staff/Skilled Construction Workers)
CheplerPrestert Adron Yazzie e &émat; 928-383-2751:

‘ ChepterVies Presifenty Gerald Ahasteen phone & emat: 928-781-7269°
ChapterTressurer: PhillipTom,Jr. phona &ena 928-675-7343

ChaptesManagerarC5C:Mareita Denry, Chapler Manager . phons ere: 505°979-3001/928-725-3727
eoineperaso: Ella Kay, Administ, Assistant. i gemst 928-725-3727

Listtypas of Subcontractors of Sibreciplents that il be peld with FRF (fnow): Chapter will hire local community skilied

‘workers.. . : [T document ettached
—LRO0C ) _ ] < s e e .
Amountof R eisited: 53051639 P pving pi, MBY 01,202 o Etscombsar 51,7020
2 : indfeata Projoet stafting end endingoedins date

Part2. Expenditure Plan detalls,

(2) Destribe lhe Program(s) and/or Project(s} fo be funded, cluding how ths funds wil be used, for what prposes; the ldcation{s) tobe served,
__andwhat COVID-elated needs wil be addressed: . 4 P

atper wiil hire swiled-and expenence Construction SUpervisor, Carpenters, 1rade Helper, an 1

Laborers to mdify, repalr and renovate community homes and elderly bathrooms. This project will
hire local workers and attribute toward lowering socioeconomic impact to rural area. Whippoorwill
community is In-extreme rural area far from any major development or bisinesses. The family income |
Is far below Arizana Poverty Guideline. A technical person will oversee the construction repalrs and
renovation. Another person will develop rural addressing system with locations of homes, roads, for
Ambulance, Public Safety, and Schools. New bathrooms deter any germ, stich as-COHIE-‘! 9.‘%{l otsiched

x ] sl avajo People:
mployment Wil be avaiiabe 16Cally Tor Irates, Taborers, andy techinical people So most wont 8ee
off the reservation and remain near their families. This employment will boost local economical

strangth. With rural addressing system in place, we may attract tourist who are interested in rural
living. The system will ut to order a neat environmental structures with cell tower, roads with nameés
)a'nd humbering system for direct contacts.

. _ 3 document attached

(c) A prospective fimaline showing the esfimated date of complation of fha Project andlor each phass of tha Poject. Disclose eny challanges
that may prevant you from incuming costs for all funding by December31, 2024 andfor fully experding finds and completing the Program(s)
‘or Projeci(s) by December 31, 2026:
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| . APPENDXA
The trades and speclalized workers wili be in place May 2023 to begin Chapter ARPA projects an:__l

[complata by Decamber 30, 2026. It is Imperative wa be aggressive to recelva our approval by.
mer. If not we might encounter a shortage of workforce if our project begins at same time as the

it of construction season.

d n:‘. BS00] BIe] ﬁ'ﬁp{gg_mm&m # o 7
Whippoorwill Chapter will implement this project and overses the progress of projects, The chapter -

;villgﬂa responsible for reporting and staying within the construction budget and goed workmaship is
ra wl '
| i

(e)aq:zsmmmmmwmmmmmwmmmmmmmmmm '
Whippoonwiil Chapter will provide workforce and supervision to sesa quarrty product is.produca’d.

I ]

i

{7) Steta which of the 68 Fiscal mwm@mmmmmmmdmmm1 fisfngthe -
proposed Progrem or Project fails undar, end explaln the reason why: i ' _
L'm!s program fall within Negative Economic Impact eategory at 2,13 Other Econorilc Support

By providing descent pay uplifis the famlly and encourages family providers to seek equal pay

B ;

amployment, local or outsida the reservation,

. [ decument gtteched
 Pait3. Additional decuments. _
List heso ofl sddions eupporting documsnts i2shed to this FRF Expondium Plan (or ndiests NIA):
Resolulion attached,
3 Chapler Rastlusion atieched

Part4, Affimvation by Funting Recipient. - ;

‘Funding Redplant effms hatfs recelpt of Fisoe] Recovary Funds and tha implemantafon of s FRF Expandiure Pisn ghal b natcordance
mmmmmaw«-jammmmmmaﬂmfemmw Aontyws lgios:




THE NAVAJO NATION Page 10of 3
FY 2023 . : PROGRAM BUDGET SUMMARY BUDGET FORM 1
Mﬁé
PART | BusinessUnltNo: —NEW Program Title: WHIPPOORWILL CHAPTER - Hira Personnel Diviston/Branch: DCD/Executive
Prepared By: Marelta Denny, ChapterMenagaer ~ Phone No.: 928-725-3727 Emall Address: whippoomwili@navalochapters.org
Flscal Year % of
PART I, FUNDING SOURCE(S) Mem Amnuntj% Total |  PARTINl. BUDGET SUMMARY ';::: NNC f;},m B mﬁuﬁu o
INN ARPAFUNDS T291-3055| 63051638 | 100% Code  Original Budget  Proposed Budget,,  Total '
I i 2001 Personnel Expenses 6 0 630,516:390C | 630,516.39
I 3000 Travel Expenses
" 3500 Maeling Expenses [
4000 Supplies
I 5000 Lease and Renlal
{5500 Communications and Ullfities
6000 Repairs and Maintenance
6500 Contractual Services
7000 Special Transactions
' 8000 Public Assistance
|9000 Capilal Outlay
I 9500 Malching Funds
[ {9500 Indirect Cost 200
TOTAL $0.00 63051839 %0 [ 63051639 |
|[PARTIV, POSITIONS AND VEHICLES (D) (€)
A Tolal # of Positions Budgeted: 0 0
TOTAL:| $630,516.38 | 100% Total# of Vehicles Budgeted: 0 0
ART V. | HEREBY ACKNOWLEDGE THAT THE INFORMATION CONTAINED IN THIS BUDGET PACKAGE IS COMPLETE AND ACCURATE. i
SUBMITTED BY: :Emas Aclakai Qm!#‘ Direckor APPROVED BY: Calvin Castillo !
Program Manager's Printed Name

b

; ;é ._2 d.-._-z,;

agers aignatire ang Late

Divislan Director / Branch Chief'

s Printed Name




THE NAVAJO NATION Page 2 of 3
FY 2023 PROGRAM PERFORMANCE CRITERIA ; BUDGET FORM 2

K25 286 _ )

ART |. PROGRANM INFORMATION: A
Business Unit No.: —NEW— Program Name/Title: WHIPPOORWILL CHAPTER - PERSONNEL HIRE
ART |l. PLAN OF OPERATION/RESOLUTION NUMBER/PURPOSE OF PROGRAM:

PART Ill. PROGRAM PERFORMANCE CRITERIA: 18t QTR 2nd QTR 3rd QTR ath QTR
Goal | Actual Goal | Actual Goal | Actua Goal | Actual

1. Goal Statement:
Hire Temporary Personnel for Houss Renovation and Bathroom Makeover Project.
Program Performance Measure/Objectiva;
Hira Temporary Personnet: 1-Construction Supervisor, 2-Carpenters, 1-Helper, 3-Laborers. | I ' I l I 7 I I l I"
2, Goal Statement:

Program Performanca Measura/Objectlve:

3. Goal Statement:

Program Performance Measure/Ohjective;

4. Goal Statement:

Program Performanca Measura'Ohjecﬂva:

5. Goal S{atement:

Program Performance Measure/Objectiva:

| I I | I I I ] I

(PART IV. | HEREBY ACKNOWLEDGE THAT THE ABOVE INFORMATION HAS BEEN THOROUGHLY REVIEWED.

s AdpKai Dg&ﬁ%&wfnr CabinCasto
Program M'anagersP nted Name Division Directo Chi rinted Nama
- e ~3 o-2: Me&oaa

Program Manalyera Signature and Date _—~Divislon DifectoriBranch Chief's Signatura and Date
A s(22l2=
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-FY 2023. DETAILED BUDGET AND JUSTIFICATION BUDGET FORM 4
_ o 2\ 52006
PART . PROGRAM INFORMATION: N — I
Program Name/Titlo: W}HPPDORWH.LOHHFI'ER‘JPEESONHELHLRE- _ . Business Unit No.: —NEW—
(PART [l DETAILED BUDGET: _

A {B) 1]

_ Totalhy Totalby -
oy - Objoct Codé Descripton and Justificatlon (LOD ) i Nl .
{LOD §)- (LoD ) (LOD4)

201 [Personnil Expento pry uga.su,{}ﬁ"@
1%\ .Tmr' ak . 8[ (LL it;ﬂ

ik b Pemon- Yemporay v - mim@m 1amxm= 1%, LLZ.40 Ay Slets /
mmcapm@mmmrm 1%, 392.80 Ak h o
Hio {-Trades Heper @ $12AT x 440w =1, 5050 oy
HraHabarers @ $1210 x 448021 | 52 8* 3212755 40 4
Hee1-Project Planrier @ $2285X 44808 | =, 265 ia
Hva 1-Project Coontinetit @ $16.0524480m !/ |, 5 0ct
290 |[t0-Fiea
P mz-mmwmmmmtmmu.um1mm mrmmg !
V451, 20%6.27 = 35, WA AT i |
au.mmmmwwmmmmmumtmm & 1-Projeid Coortrinitr @
SLLHSl.2o x VN§2, = 8,2'3.54_
9450 [UnemploymestTak 129 97
K aswmmmmsmmmmmmﬁmm $Laborers, -Prolest Plarmer; end A
{-Préfect Coondhnator @ 161. 20x 3.137, = 17,729.92,
296Go Wmmmmmu =T
pib| 27, (Wortmen's Comperisatica mmmmwwm1mmmmmi .
n\fﬁf-ﬂﬂ!ﬂm@ 451 .20f100x .53 = 3,002.19 -
TOTAL 83051830 | - mmﬁ
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k2ils206 &

PROJECT BUDGET SCHEDULE | - PROJECT FORM -

Business Unlt Noa-NEW— Project Information
Project Tite:  WHIPPOORWILL CHAPTER - Hire Personne! . Projact Type: _ Hire Passonna)
Project Dieseripion Hire Consiniciisn Peréonnal 10 tenovata houses and baltiom makeovér Projecd. ' Planned Stant Dats a1, 2423
_ = _ _| Piantied End DiteRasenbeic 31 2026
Check ona bak: . [Elongimieudge-  [Jsudgethevision . [] Budget Reabeation ] Sudgit Mocifcation Project Manager: MarélaDenny
ART 11, " [PARTHV.  Usa Fiscal Yaar (FY) Quarters to completa tha informafion below.” 0 = Oct: N = Nov.; D = Dsc., ele. . Evpeited Camplofon Deto
List Project Task separatsy; such 5 Pizn, ) FY 2023 FY 2024 profoct exceods 8 FYQZ:..
Constnuct, Equlp or Furrish. ‘ : : 1,202
Design, By oy, | owor | adow | anor | ddaw | sdow | amar | amon pae= 3h%
ofnN|olu|Fim|alm]ajm]Als]olN]|olalriMlalmialaalA] s o|N]O]d]F]m
X
XIX| X)X XY XXX X XXX X[ % | X|R]X]|X|X
X
. . | ] | 90,8 77 {90, 13)77
- 8 8 $ s $ S | s 3 . PROJECT TOTAL.
000 | ofo og-__{40,01317140072.71790,613.11190,013 774001377 | - $as0s1839 00 |
FMIS Set Up Date: Company No: OMB Analyst

{e =lzlz



Whippoorwill Chapter
P.0O.Box 279
Pinon, AZ 86510
Phone #: (928)725-3727/3728
Fax #: (928)725-3745

Mareita Denny, Chapter Mang ger Fila M. Kay, Administrative Assisiant
Germaine Simonson, Comncil Delegate Asron Yazie, President Gerald Ahasteen, Vice-President  Phlllip Tom Jr., Sceretary/Treasurer

RESOLUTION OF WHIPPOORWILL CHAPTER
Resolution No. WC-23-39

REQUESTING THE DEPARTMENT OF JUSTICE AND DIVISION OF COMMUNITY
DEVELOPMENT TO ACCEPT OUR COMPLETED FISCAL RECOVERY FUND REQUEST
FORM AND EXPENDITURE PLAN TO HIRE LOCAL CHAPTER SKILLED WORKERS, 1-
PLANNER, AND 1-PROJECT COORDINATOR FOR OUR CHAPTER COMMUNITY HOME
RENOVATION CONSTRUCTION PROJECT SUBJECT TO BE FUNDED IN AMOUNT OF
8630,516.39 FROM AMERICAN RESCUE PLAN ACT

WHEREAS:

L. The Resources and Devélopment Committee, pursuant to Legislation RDCD-83-14 certified
‘Whippoorwill Chapter’s Five Management System Policies and Procedures and pursuant to 2
N.N.C,, §501 (B) (2) (d), 26 N.N.C. §102 and CO-45-12 Secfion 5(B), upon recommendation by
Auditor General's office, further supported the certification, AND

2. Pursuant to Local Governance Act, 26, N.N.C. §101, et seq. to properly administer, to provide
accountability in the five Personnc] and Propetty Management, and consistent with Auditor
General’s Memorandum dated Septeniber 9, 2014, AUDIT REPORT No. 14-24, AND

3. The funding from American Rescue Plan Act (ARPA) was received to combat and mitigate
COVID-19, thereby; this praject meets the criteria and eligible under Treasury Expenditure
Categories final rule, Housing Support: Other Housing Assistance 2.18 and Negative Ecoriomic
Impact at 2,13, AND

4, To achieve ARPA’s goal and objective chapter must have the administrative capacity and skilled
workers to assist and coordinate ARPA’s construction activities to fulfill our commitment and
obligation to meet the deadline with the to stop the spread of COVID, AND

5. As a Governance-Certified Chapter, compliance and responsibilities are critical in expending
ARPA’s funding and reporting. The chapter will oversee its own construction finances and record
management,

NOW, THEREFORE ITS BE RESOLVED THAT:

1. The Whippoorwill Chapter hereby requests the Department of Justice and Division of
Community Development to accept our completed Fiscal Recovery Fund Request Form
and Expenditure Plan 1o hire staff and skilled workers and Chapter Planner and Project
Coordinator to ovérsee renovation and bathroom modification projects, to be funded in the
amount of $630,516.39 from American Rescue Plan Act.

2. Whippoorwill Chapter hercby affirms that chapter will only use awarded Fiscal Recovery Funds
and implement this FRF Expenditure Plan in compliance with the ARPA Regulations, and with all
applicable federal and Navdjo Nation laws, regulations, and policies,




WHIPPOORWILL CHAPTER
' PUBLIC EMPLOYMENT PROGRAM -
POLICY & PROGEDURES

E_g_[" ABLISHVIENT:

The Public Emptoyment Program- (PEP} is hereby: established as a ‘short-term employment
“ptogram under the Whippoorwill Chapter Governiment.

PURPOSE:‘

The purpose of the PEP Policles and Pracedures Is to provide guidam:e tothe Whippnorwlll
Chapter in adminstering the - -Chapter PEP funds to provide short-term employment
opportunities for reglstered and/ar non-registered Chapter residents in the mmmunlty to.
work on priaritized Chapter Emergency Pro]ects.

‘A. The Pollr.y of the Whippoorwill Chapter {"Chapter”) is to tomply with applicable laws thay'
governs the emp!nvm&nt relatians between the Chaptér apd the PEP emp!uyees and
consistent with the Natlon's laws, regulations and -policies, 'the Chapter shall not.
dlscnminate agalnst an applicant or. employee(s).

B. Reduce the unemployment rate within the Chapter community and Navajo Nation level.

C. Provide an-the-Job tralning to selected Chapter PEP particlpants +to bring'them 1o a
desired standard of efficiency or condition or hehavmr etc. so they may seek and cbtalp
other outside employment with non-Chapter employers.

D. During the Coronavirus emergency health crisis, the policy of the Chapter shall be to
educate the PEP participants about how thevirus spreads andraise thelrawarene:.sabnut
the crucial roles of self-dlstandng, handwashing, sanltlzlng andalso facemask 1 useto help
in controlling the outbreak 6f COVID-19, We need £0 have that degree ofcomp!iance with
these slmpie measures forself-protectians of PEP participants, Chapter staff, Offcialsand-

others.

' DEFINITIONS:

-A: "Chapter- Off‘c!al" means the following public officials elected by the Chapter.
‘membership; ‘Chapter President, Chapter Vice ‘President and Chapter
Secretary}freasurer

B.. "Chapter. Manager" means the Individual who is responsible for administering the five
‘Manzgement System (FviS) and the adminjistrative functions of the Chapter operation.
Administrative head staff performingthe dutles prescribed in Local Governance Act {LGA)
Title 26 N.N.C. Subsections 1004 {B) {cy and 2003 {8).

C. - "Chapter Administratlon means the emp!nyees of the Chapter which includes, but is not
limited to Chapter Manager and Administrative Assistant.

D. "Chapter Employee means any person or entity wiorking for or rendering or exchangmg
‘ anvserwces or performlng any actfororon behalf of the Chapter, Inretum far any form
- of payment of other compensation. This can be tempurarilv, permanently or indefinitely,
In any capacity.
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WHIPPODRWiLL CHAPTER PEP POLICIES & PROCEDURES
Page2

“participants” means: Chapter Residents .participating in- Chapter-approved Public:

‘Employment Program projects whether hired or voluntarily.

- “Chapter. Resident” means one who dwells permanently or continuouisly Within the

bounidaries of the Chapter.

““Chapter PEP Special Project” means employees whom are gssigned with position tifles
-of: Speclal ‘Housing Construction ProJect (Major Renovation/New Unit}, Community-

Lizison, Planner, Office Assistant, Bathroom ‘Addition, Electriclan, Plumber; Grourds
Keeper, Equipment/Truck Operator, and Security. '

STAFEING AND DRGANIZATION:

A.

B.

L,

CHAPTER OFFICIALS: In accordance with the Lotal Governance Act as approved by the
N.N.C. by Resolution CAP-34-98, the Chapter Officlals having Legislative oversight heraby
through adaption of this policy, delegates to the Chapter Manager oversight authority
overthe operation ofthe PEP, ' '

CHAPTER MANAGER; The Chapter Manager under the direct supervision of the selected
Chapter Official shall have the primary daily oversight of the PEP and further, shall have
the ultimate authority over sl the Chapter PEP prajects.

PROJECT SUPERVISOR; The Project Supervisor under the direct supervision of the Chapter
Manager shall oversee all the PEP and/or other Chapter-approved praject participants to
-assure continuity of ongalng project{s) and that they are completed Ina timely manner
'and/or within the anniial Butiget Cyele or an extenslon shall be refletted in the ensulng
ear's budget and approved .by the Chapter. In the event the Chapter Manager Is
unavallable, In her absence, the Project Supervisor shatl report directly to the Chapter
Administrative Asslstant.

LIGIBILTY CRITERIA:

AI

During the difficult time perlod of the Reglonal Navajo Nation Caronavirus epidemic, it is

-especlally Important the Chapter first and foremost recognize the need .of maintalning

or establishing a norm of Chapter opératigns=wft_h a common message of self-care,

pratettion and pérsonal accountability during the global COVID-19 virus pandemic.

In times of this uncertainty, the Chaptér for-purposes of services shd benefits to the
community continues to £arry.out Chapter-approved PEP and other emergency project
activities for.the general health; safety and welfare of the Chiapter membershipand
thiss, the Chapter Officlaf shall have the ultimate authority ta select hire active Chapter
régistéred voters and employable non-registered Chapter residents,

Durlng the Caranavirus emergenty health crisis if 2 Chapter PEP and/or an-emergency -
project employee(s) gets tested for COVID-19 the employee shall notify the employer
with 'the test result and based on the results, the employer shall abide by the Navajo
Department af Health and the Health Command Operations Center instruction policy.

.. PEP andfpr other pmergency projects, applicants shall not ‘be employed with other
-entities at the time of submitting an employment application.
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WHFPPDDRWILL CHAPTER PEP POLICIES & PROCEDURES

Page 3

E.

Elected Chapter Officlals or an Administrative staffs shall recuse oneself from hiring

'pm:ess participation determinlng employment ellglbﬂltv foran appli:ant due to personal
>relationsh]p because of a poténtial conflict of interest or lack of imparttahly

The Chapter Offictals shall sefect a Chapter Projez:t Supervisor based on experienoe. skilis

-and qualifications for the designated Chapter. Project. The chapter Manager can utihze
‘the ‘Navaje Nation pay scales or recommend the. Chapter pay “scale-based-on ‘funds
aVailabiiltv to pav the ProjectSupewisur and likewlse with other skilled emplnyees their

appropriate wages

'VI.  REQUIREMENTS FOR EACH CHAPTER PROJECTS:

A. ‘it shall be the polley nf the Chapter Manager to have discretion in selecting prioritized

G

iil

-Chapter PEP project(s) and/or an emergency related project{s} and to determine the

length of each project and when to begln such as colnuding with pay penod start date to
assure. proper processing of payroll checks and other. pertinent paperwork.

Al pmjects shall be approved by the Chapter membershlp and/or approvm! by ciirrent
.emergency reduced quorum of three (3) Chapter mernhers and set nut inthe annual or
supplemental Chapter budget until such time the Na\fa}o Nation re-appruved the regular

quorum attendance.

Projects shall be completed within the annual’ budget cycle" or an: extension shall be-

reflected in the ensulng year’s budget and approved by the Chaptér membershlp

The Navaja Nation Workers® compensation Program 'shall provide ‘adequate insurance

coverage for each parﬂclpant prior to start of employment.
The Na\ra]n Preferente in Employment Act, as amended {codified as Title 15 Chapter Tis

“binding Bnthe seiecﬁnn, hiring and all other aspects of the Employrnent process at'the

Chapter.

. Inorder fnr the Chapter ta deviate from its set policies by employing more than five (5)
‘participants perapproved Chapter project and to exceed twenty (20) working days and/ar'

an extension of the project, the' Chapter Officials shall request for ratification at the next

:Chapter meeting based on funds avallability.

In no Instance shall any speclal projects such as Office Assistant, Community Lialson (Rurai‘
'Addresslng) Chapter Planner, Chapter Security, 8athroom Additmn, Home t:onstructinn
:Special ?roject Electriclan, Plumber; Grounds Keeper and other ideptified’ as Speclal
iProjects shall not In no instance exceed one {1} fiscal year (FY) biased on funds avalfabllitv,

unless anexterision Is approved at a Regufar Chapter Meeting at the beginning of the new

fiscal year,

During the Coronavirus emergency health crisis, the interim policy of the Chapter will be:
to continue to conduct @ one-on-one contact wath ‘the emplovable registered and non-

regrstered Cﬁapter res:dents willing to work on:a PEP and[or an emergency. Chapter
pmject(s) Due to lockdown of business entitjes, includmg the Chaptér House, no job
notice postmgs wl[l be accommodated

ey Ty e e e vy
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Page §

The Chapter will. be obligated t6’employ -non-registered ‘member. for Special: PI’D]ECt
. position based on skilled and work experience to fulfilt chapter pro]ects

1. For communitv speclal projects, the Project Supervisors-with valid’ Insurance Coverage
wilf be a%lowed to transport goods to the project sites..

K. ‘For the: mmmunltv Speclal prajects by -chapter approvet resotutlcn, the assigned
‘employeé shall be sub}ected to obtarn ‘a Navajo Natlon Driver's Permit to utltlze the
‘Chapter Vehicle and equipment.

‘Al community special project positions shall adhere’ ta Confi identially and utilize the
;Chapter Five Management System, Records set:ﬂon.

‘M. For terta!n'reiéted constructioni-projects participants shall provide thelr own tools,

vit. EECRUITMENT, 5 EI.EC'I'IGNS‘ H!RING, TERM!NATION PA\'ROL!. PROCEDURES UF THEPUBLIC
EMPLOYMENT PROGRAM:

A. Al Chapter Employment Applications recelved will be reviewed and screened
:systematically forem ptoyment eligibifity by the Chapter Admlnlstratlve Staffand forward -
‘the namas ofthe potentizl emplovment appﬂcants to the Chapter Officials for selections

B. Whena PEP parti:rpant Isano show on the first day. of work at 8:00 a.m. an employable
‘indlvidual ora se!ected altemate shall be summoned Immedlately asa replacement;

€. WhenaSpecial Project worker Is hired, hefshe's hourly wage shall be sef using the Navajo
-Nation Pay Scale, depending on fund avatlability, skills and trade of apphcanL

‘D, The Speclal Project warkers shall be aliowed to work overtime, depending on work foad .
and with tha approval from Chapter Manager.

E. -Adminlstrative Assistant shall fecord the avertime work ‘for -all: 'employees worked
‘overt!me

The Chapter PEP Special Project employees shall be paid with time and half of their set
: hnurly rate for overtime earned and/or can earned compensatory time based on approval
-'by the Chapter Manager. Hnwever. if the employee’ s bl-weekly eamed hours Isless then
‘eighty hour (80), the employee shall use the extra time earned toward their bi-weekly
- earned haurs.

G, Compensatorv Time shall be filled ‘aut by the employes :and submit ta the Chapter
Adminlstratfve Assistant, then shall submit to the Chapter Manager.

. Al Compensatory Time'shall be approved by the Chapter Manager based on work. load:
- and if necessary.

L The Administrative Ass;stant shall keep record of. all earried compensatory time for-
-employees and record all deductions.

3. Workers shall not be pald fur holidays; however, can be allawed to work if approved by
the Chapter. Manager and based on work load. '
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WH!PPOORWILL CHAPTER PEP POLICIES & PROCEDURES
Page 5

K. TheChapter PEP employees shall be eligible for two {2} hours delay and early release from
wark authorized by the Navajo Natlon President’s Office.

L. Break Time for all PEP emplovees will be from 10:00 a.mm. ta 10: 153, m and 3:00 p.m.and
“Lunch Brezak from 12:00 p.m. to 1:00 p.m.

M. Atendofeach pay period, the Project Supervisor shall complete the réquired hours
worked ‘with dally progress report to the Office Assistant ta ensure tnmesheets and

progress reports are completed then shall submit the documents to the Admrnfstratlve

Assistant for review.

a. Administrative Assistant shail review trmesheets and progress repart for
cons!stencv and completeness, then shall submit to the Chapter Manager for
approval,

b. -All payroll checks will'be prepared and distributed: in accordance with the -
Chapter's Fiscal Managément Policies and Procedures.

¢.. -All Accounting and Bookkeeplng procedures as timesheets, payroll; approprlate
-deductions, Jntluding FICA, "Medicald, ‘Federal Income. Tax, Workers'
Compensation Program, and Unemployment insurance, etc. shall be: canslstent-
and in accordance with the LGA as approved by the N:N.C. Resolution- CAP-34-98
and the Chapter Five {5) Management System (FMS) for each project.

8. All payroll checks wili be picked up by the PEP participant (payee) only, unless a
-written autharization by the payee designating another Individual to pick up the
check s submitted to and acknowledged by the Chapter adminlstration..

SEXUAL AND OTHER umAWFUL HARASSMENT:

A. on harassment shall immednatelv be reported to the Chapter Manager, wha shall report
the incident to the appropriate authorities..

B. The Chapter Manager shall address the matter in 2 timely, appropriate, and
confidential manner pursuant to the Chapter’s Five Management System section XVI {F)
.Conduct of, Emp!oyee Sexual Harassment,

!LLEGAI. DEUG, ALCO_HOI. OR OTHER ILLEGAL SUBSTANCE USE:

A. It:is the policy -of the Chapter to -provide a drug-free, healthy ‘and safe 'workplace
‘enviranment.. To promote this goal, employses are required ‘to report to-‘wark In an
appropriate mental and physical conditionto perform thelrjobsina satisfattory manner,

B.. Emp!oyees shall not use, possess, distribute, sell or be under the influence of alcahol,
drugs and/or other illegal substance use shall not be tclerated while conductmg Chapter.
related business on Chapter.premises and/or project sites.

c. The legai useof prescnhed drugs by a licensed phvsician is perm:tted onthe job only ifit -
toes not Impair an employee* s abllity to perform the essentlal function of the job
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effectively and in a safe manner that does not endanger other individuals in the
waorkplace,

D. Violation of ‘this policy shall lead to -disclplinary action including an IMMEDIATE
TERMINATION OF EMPLOYMENT.

4 Vb Bk i

X ABSENTISM:

A. Excessive Leave:if an employee {Special 'Prdje,:t} taklng excessive leave more than thirty
{30) days within time hired shall result to disciplinary action of IMMEDIATE TERMINATION

DF EMPLOYMENT, unless has good justification:
1, ‘Femily Emergency

P b A b | e et A ks

2. Medical Reasons {Must submit Dactor Statement)

B: Ifan employee fails to show up for work twe consecutive days, shall résult to disciplinary
action of IMMEDIATE TERMINATION OF EMPLOYMENT, unless has good justification:

4, *Famlly Emergenicy.

8 A R dok oyt At M e

2, Medicat R'easchs'_(Mu'st_ submit Doctor Statément)

Xl CONFIDENTIALITY:

T

A. Employee assigned to Administration Office shall abide by the Chapter Five Managément System -
{FMS} Records Management and adhere 1d strict CONFIDENTIAUTY. H

B. ‘Only an. asslgned PEP Speclal Project employee will have accéss to handle incoming
documentations, stamp, and forward ta Administrative Assistance for review, :

Kii..  EXPENDITURE REPORTING:

A. At'the end of each month, quarterly, and calendar year-ending, &l reqtiired reporting
documents shall be submitted ta the apprapriate departments.

B. The Administrative Assistant shall'make 3 written expenditure report to-the Chapter
-Officials, and the Secretary/Treasurer shail then make an orat report at a duly called

chapter meeting on a monthly basis;

Xil..  AMENDMENT:

The Whippoorwill Chaptef shall strictly abide and comply with set Policies and Pracedures ;
unless otherwise changes or amendments have been made to the Chapter Public Employment :

Program, The process to amend the Palicies and Procedure £hall be recommended in‘writing

by any registered community members at a duly called Chapter Planning Meeting. -
C-E-R-T--F1-C-A-T-1-0-N

‘We, hereby certify that the forgalng Chapter PEP Policies and Procedures was duly considered at a duly
.called Whipgoorwill Chapter Meeting in Whippoorwill, {Arizona} Navajo Nation, at which a quorum was

‘prasent and that the same was passed by 2 vote of 3 __ in favar, @~ .opposed, and _8
abstained this 2R _day of _Mm_ 2022, S
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Mationed By: P A/I‘//(:}; T L ‘7:’
Seconded By: _(Gnad o Shiettecer
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ATTACHMENT Y




- Class
Code

2258
1519
1360
1510
1522
4525
1523
1524
1534
1533
ards
1260

1282

1211
3314
1212
4093

4092
4080
4054
0508

185

1854
3411
3619
3618
3616
3630
0409
1233
3678
1531
2149
1655
3312
2018
3318
3043
3342
1418
3363
2164
1083
1660
3345
3846
3851
3348
2042
3038

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Position
Classification TiYe

911 Dispatcher

Accountant

Accounting Clerk

Accounling Manager

Accounting Supérvisor

Accounting Technlclan

Accounting Techniclan (Cashiar)
Accounts Malntenance Specialist
Accounts Malntenance Speclalist (AP/PCard)
Accounts Payable Speciatist
Adaptive Education Teachor
Administrative Assistant
Administrative Legat Secretary
Administrative Services Officer

Alr Qualily Engineer

Alr Transportation Direclor

Alrcraft Malnlenance Technician! Pilat
Alreralt Mechanic

Alrcraft Pilot

Alrpont Maintenance Coordinator
AmeriCarp Participant.

Animal Conlrol Offiter

Appllcation Systems Programmer
Appraiser

Archaealegical Alde

Archagulogical Technlcian
Archaeclogist i
Archaeslogist (Program Manager)
Assistant Attomey General
Assistant Depariment Manager
Assistant Superintendent

Assaclate Accountant

Assoclale Allomey

Associate Auditor

Associate Civil Englneer -
Associate Confract Analys!
Associate Environmental Engineér
Assoclale Environmental Specialist
Associale Geologist

Assoclate Human Rescources Analyst
Associaté Hydrolegist

Assoclate Juvenile Presenting Officer
Associate Management Analyst
Assaciale Minerals Auditor
Associate Minlng Engineer
Associate Nutritlon Warker
Assoclate Nulritfonist

Assodlale Petroleum Engineer
Assogiale Public Infarmatlon Officer
Associate Retlamation Specialist

Satary
Grade

61
53
86
69
67
a7
58
58
&9
60
66
62
63
64
66
70
68
61
68
62

59
66
&2
56
57
B4
&9
74
63
71

{62
g6
63
5
62
63
64
64
63
64
62
62
63
63
54
62
63
62
64

Class

Cotde

2007
2146
2142
0303
2055
1654
0304
4049
4048
4042
4044

4053

4046

2245
1435
2246
3756
1422
735
3245
3246
2068
2072
1683
1680
4082
4082
3405
4004
4171
3711
4173
3764
3761
a763
3760
1529
0552
1530
14
0507
3247
1515
3350
2150
p211
23561

2176

a5

D201
0206

Positisn
Classification Title

Assoclate Statistical | Research Analyst
Altomey

Attomney Candidate

Allomey General

Audio-Visual Technlelan

Auditor

Audltor General

Auto Body Repairer

Auto Body Shop Supervisor
Auto Parts Supervisor

Auto Parts Technician
Automotive Service Wriler
Automotive Tethnician
Background Adjudicator (DPS)
Background Investigations Manager
Background Investigator (DPS)
Behavioral Health Director
Benelils Cleik

Benelfils Coordinatar

Biologist

Batanist

Broadcast Engineering Technlclan
Broadeas! Techalclan

Budget Analyst

Budget Officer

Bullding Maintenance Supervisor
Building Malntenance Worker
‘Business Analyst

Buyer

Cablnet Maker

éargcmer

Casg Assisiant

Case Management Speclalist
Caso Worker

Casewarker Supearvisor

Cashior Services Supervisor
CBP-DOL Employee

Chapter Accounting Technician
Chapler Employee

Chapler Youth Employce
Chemlst

Chief Financial Officer

Chilef Geologist (Minerals)
Chief Hearing Officer

Chief Lepistative Counsel

Chlef Medical Investigator
Chlef of Police

Chief of Staff

Chlef Operaling Officer

Appendix C

Salary
Grade

63
68
T4
75
59
B5
72
59
62
60
Ly
61
61
65
&8
61
71
&6
67
65
65
64
62
&4
&8
62
58
67
61
61
B4
6O

aRYey.

89

65
71

69
76
69
73
71
72



Class
Cede

2165

3632,

3631
2172
2170
211
3311
3754
3804

3783

3702

arso

3755
3433
3432
agzo
3798
3782
arso
a7
3785
3799
3793
3821
3737
3830
3831
1843
1862
2022
3515
/3501

2018

2020
2015
0402
3849
3850
2264
2265
2267
2268
2266
3802
3430
2351
2207
2208
0591
4083

Position Salary

Classification Tide Gride
Chief Prosecutor 74
Child Development Alde 55
Chitd Development Warker 59
Child Support Case Management Spedialist 63
Child Suppornt Enforcement Officer 60
Child Support Reglonal Manager 65
Civil Engineer a7
Clinleal Director 69
Clinical Family Therapist 68
Clinieal Psychologist 69
Clinical Social Worker 68
Clinical Spedialist 67
Clinfcal Specialist - Intern 65
Collection Clerk 56
Colleclion Officer &0
Cemmunity Center Supervisor 61
Communily Health Environmental Research Tech 62
Communlty Heallh Nurse 66
Community Health Nurse Director 69
Community Healih Nurse Suparvsor 67
Community Heallh Warker 62
Communlly Heatlh Worker intem it}
Community Health Worker Supervisor 64
Communily Invalvement Specialist 62
Community Ubrary Manager 6B
Community Resource Coordinator 58
Community Services Coordinator 62
Comauter Operations Manager 63
Computer Operator 56
Construction Employment Analyst 59
Construetlon Inspecior 63

“Constriidlon Supervisor 62.
“Contract Analyst 63
Contract Compliance Officer 64
Caontraciing Officer 70
Controller 74
Cock 57
Cook’s Aide 54
Comrections Captaln 69
Correclions Licutenant 67
Correctlons Dfficer 63
Comactions Officer Trainee 61
Correclions Sergeant 65
Counselor 62
Credil Manager 66
Criminal Information Systemn Spacialist 64
Criminal Investigations Supervisor 70
Criminal Investigater 67

CSE-DOL Emplayee

Custodial Supervdsar 58

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Class
Code

4085
1230
1231
1232
0400
2179
2158
2023
1194
1182
2316
4142
3697
2241
3693
2478
2177
0411
3693
1840
0301
4140
4141
4144
3655
3403
3408
3676
1859
3688
3677
.3762
3516
4175
2065
3741
2288
2287
2284
2283
2285
2288
2281
2280
2230
2201
1213
1423
3673
3695

6

Appendix C

Pasilion Salary

Classification Title Grada
Cuslodian 56
Depardment Manager | ‘68
Depariment Manager [ 63
Dapartment Manager Il 70
Depiity Attomey Gencrat 75
Deputy Chief 6f Pollce 72
‘Deputy Chie! Prasecutar 72
Depuly Contracting Officer €8
Deputy Divislon Directar 70
Oeputy Executive Direstar 70
Deputy Fire Chlef 67
Derrick Operator 58
Developmeéntal Specialist 64
Digitel Evidence Techniclan 64
Director of Administrative Servicos 89
Director of Carrections 72
Birector of Criminal Investigations 7
Blrector of Ethics and Rules 70
Director of Finantial Services 69
Direcior.of Informalion Technology ' 70
Division Director 74
Driller ‘B0
Drilter Helpor 56
Driver 57
Early Head Starl Teacher 60
Economic Development Specialist &3
Economist 70
‘Educallon Administrator - 70
Education Data Network Specialist 65
Education Data Speclalist 63
Education Program Manager &8

Educatlon Specialist B4 -

Electical Inspector 63
Etectriclan &1
Elactronlc Technician 62
Eligibilily Technician 58
Emergency Management Director B8
Emcrgency Medical Responder 54
Emergency Medical Techniclan - Basic 60
Emergency Medical Techniclan - Intermediate 61
Emergency Madical Technlcian - Intern a7
Emergency Medical Techniclan - Recrull 57
Emergency Medical Technician Instructor/Coardinator 62
Emergency Medical Techrician Supervisor 64
‘Emergency Sences Coordinator 66
Emergency Services Lialson 59
Emplayee Housing Specialist 67
Employee Insuranse Representative 59
Employment Assistance Officer 59
Employment Development Spaclalist 64



Class
Codo

3421
1426
1407
1411
1434
1408
1432
1433
1430
3875
3664
3660
3683
3633
3679
3568
3534
36584
3687
3680
3669
1427
1417
1405
14D1
1410
1412
1413
1424
1428
1403
1419
2166
3354
3362
3404
1877
1872
1470
1471
0504
2206
2205
1668
2236
1511
4070
2163
3183
2021

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Position
Classifieation Tide

Houstng Speciallst
HR Background Chack Techniclan
HR IT Manager
HR Pasition Control Analyst
HR Records Supervisar
HR Recruitment Manager
HR Support Sarvices Spacialist
HR Technlcal Specialist
HRAT Suppor Technlcian
HS Admin Reglonal Mgr.
HS Communlty. Partnarship Mor.
HS Direclor of Educational Sves

'HS Employee Relations Spec

HS Facilities & Safely Officer

HS Mental Health & Disabilities Liaison

HS Paraprofessianat

HS Piol Dev & Planning Spec

HS Regional Partnership Coordinator

HS Schoo! Readiness & Lang Immersion

HS Student Data Spacialist

HS Student Trans Supervisor

Himan Resource Adjudicator

Human Resources Analyst

Human Resources Classificatlen and Pay Manager.
Human Resaurces Director

Human Resources Employes Refalions Specialist
Human Resources Information Systems Supervisor
Human Resources Cpemations & Development Mar,
Human Resources Records Clerk

Human Resaurces Speciallst (Behaviaral-Health)
Human Resaurces Systerns Manager

Human Resources Techniclan

Human Rights Investigator-

Hydrologle Technician

Hydrologist

Industrial Dovelopment Specialist

Information Sceurity Officer

Informaticn Systems Technlcian

Insuranze Clalms Analyst

Insurance Clalms Examiner

Intem

Internal Affalrs Invastigator

internal Affairs Supervisor

Internal Auditar

Investigator

Investment Manager

Irrigalion Supervisor

Juvenile Presenting Officer

Kennel Officer

Labor Compliance Officer

Salary
Grado

64
L3¢
67
&5
62
&7
66
65
62
64
67
70
65
64
B3
60
67
64
&7
63
€4

66
64
E7
70

&5
65
68
58
64
67
50
64
58
65
57
68
60
&4
&0
56
B5
68
68
63
71
60
B4
56
61

. 4143

Claas
Cade

2412
3414
ar7o
2154
2251
3413
0202
1291
1017
1014
1013
1010
1015
1014

o210

1207
1016
1002
1005
102
1004
1295
1288
1298
1298
13o0
1003
1307
1355
3738
3431
3434
2350
4176
1362
4076
4077
1982
3407
2057
2070
2056
2360
2362
4028
3002

3355

58

1664
1661

Pasition
Classification Tifle
Lavorer o B
Land Agent
Land Support Agent.
Laundry Worker

Law Clerk - [ntern

l.ead Pallce Recards Clerk
Leasing Agent

Legal Caunsel

Legal Secretary

Legistative Accounts Malntenance Specialist
Legislative Advisor §
Leglslative Advisor il
Legislative Analyst

{ egislatlve Assistant
Legislative Associate
Legisiative Chief of Staff
Legislative Clerk Supervisor
Legislative District Assislant
Legislative Financial Advisor
Legislative Financial Manager
Legistative Liaison

Legislative Manager
Leglsiative Reporter
Legislative Roporler Supendsor
Legislalive Secretary |
Legistative Secretary il
Legisfative Secratary I
Leglslative Staff Assistant
Legislative Transeriptionist
Library Assistant

Library Services Coordinator
Loan Officer

Loan Processor

Local Agency Security Officer
Locksmilk

Mail Clerk

Mainlenance Mechanle
Meinlenance Technician
Management Analyst
Marketing Speciallst

Media Production Specialist
Media Production Technician
Medla Representative
Medical Examiner

Medical Irivestigator

Mine Safety Officer

Mineral Assessment Spocialist
Minerals & Royzlly Management Direclor
Minerals Audit Manager
Minerals Auditor

Appendix C

Salury
Grade

63
60
85
63
58
63
70
59
&0
68
67
66
B0
685
70
&3
B5
58
&9
&0
69
58
85
&8
59
60
€8
&0
6

63
58
&4
€2
56
&8
60
64
66
65
62

74
64
67
63
73
70
65



Class
Codo

1659
3344
2003
0501
4147
3294
3290
3295
3207
3169
3823
1228
1844
1848
3847
3845
3842
3806
1367
1364
1366
3701
4178

2282

3698

3685

1218
3zn
1526
1528

3852

10596
3347
3009
3010
‘3808
3723
1963

962

a3z
1964
4180
2180
2180
2253
2255
2181
2184
2240
2252

Positon
Classification Tite
Minerals Royally and Audil Manager
Mining Engineer
Minlng Financial Analyst

-Miss Navajo Nation

Motar Coach Driver

Museum Curator

Museum Director

Museum Exhiblt Technician
Museum Faclliles Representative
Natural Resource Enforcement Mgr.
Navalo Cultural Speclalist
Navajo Mation Fair Manager
Network Manager

Network Speclafist

Nutrition Education Techniclan
Nutritton Waorker

Nutritionist

Occupational Therapist

Oftice Aide

Office Assistant

Office Specialist

Ombudsman

Painter

Paramedic

Parent Educator

Parent Training Coerdinator
Park Manager

Parks Maintenance Worker
Payroll Supervisor

Payroll Techniclan

Peer Counselor (Breastieeding)
PEP Project Supervisor
Petroleum Engineer

Pelroletrm Technician
Pelrateurn Tachnlelan - Tralnec
Physleal Therapist

Physical Wellness Coordinator
Planner )
Planner {Health)
Planner/Estimator

Planning Alde

Plumber

Police.Caplain

Pollce Commander

Pclico Dispatcher

Paolice ldenlification Techrilcian
Police Liculenan!

Police Officer

Police Properly Clork

Police Records Clerk

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Satary
Grade

71
67
65
61
59
66
68
58
58

o

62
66
66
64
58
57
83
65
54
56
58
‘B5
60
B3
58
59
84
57
65
60
57

&6
63
61

&8
62 ..

63
66
65
55
60
70
71
57
57
68
85
56
57

Class
Code

2185
2182
1980
3186
ar40
1517
3514
3612
2144
1652
1681
ares
3309
2016
3401
3670
323
3070
4071
3055
3339
3360
1870
1663
3351
3843
3840
3349
1860
1990
1851
3315
3706
3703
4005
3730
3338
1665

2163

&9

37z
2089
1892
1593
1235
1236
1237
1245
1247

1248

1853

Positon
Classification Tite
Police Recruit
Police Sergeant
Polley Analyst

Predatar Control Agent

Preventlon Speciallst

Principal Aceountant

Principal Archagcloglst

Principal Archaeologlst (Contract Specialist)
Principal Attomey

Principal Auditor

Principal Budget Analyst

Principal Case Warker

Principal Civil Englneer

Principal Contract Analyst

Principal Economic Development Specialist
Principal Education Specialist

Principat Engineering Technician

Principal Extension Agent

‘Principal Facliities Matnt Tech

Princlpat Forest Techniclan

‘Principal Geologist

Principat Hydrologist

Principal Information Systems Technician
Principal Minerals Auditor

Princlpal Minlng Englneer

Principal Nulrition Worker

Principal Nulritionist

Principal Petraleum Engineer
Principal Planner

Principal Program Analyst

Principal Programmer Anatyst
Principal Remediation Enginger
Principal Soclal Service Representalive
Principal Social Waorker

Pringipal Stores Clerk

Principal Subslance Abuse Counselor
Principal Superdund Geologlst
Princlpal Tax Auditor

Principal Tribal Court Ativacate
Principal Viclim Witness Advocale
Production Coardinalor

Program Arnalyst

Program Evaluation Manager
Program Manager |

Program Manager il

Program Manager 1l

Program Supervisor |

Program Supervisor I}

Program Supervisor IIf

Programmer Analyst.

Appendix C

Salary
Gmdo

63
67
65
61
83
87
67

72
69
&7
64
71

&8
68
63
66
85
62
71

68
62
B8
71

80

71
67

66
71
62
67
59
65
7
68
68
66
65

68
67
68
69

65
66



. Class
Code

1850
1252
3503
4017
4015
1965
2158
0305
2041
2259
2257
0503
4030
1219
3179
3174
3172
3175
3470
3173
a1
3037
1306
3682
3681
3680
3510
3328
3780
3321
3744
3734
3041
2005
3765
3774
3775
1415
1404
1672
3418
1863
" {864
4025
4027
1368
3039
2340
3767
1518

“Rurs! AdGrssSinpIGIS Teeiein

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Positian
Classification Tlile

Programmer Analyst Supervisor
Programs and Projects Specialis!
Project Manager

Property Clerk

Property Supervisor

Propasal Writer

Prosecuter

Public Defender Director

Public Information Officer

Public Safety Answering Point Supenisor
Publie Safely Telecommunications Operator
Public Works Employee

Radio Technician

Ranch General Manager

Ranch Hand

Range Canservationlst

Ranger

Ranger Dispatcher

Ranger Lieitenant

Ranger Recruit

Ranger.Sergeant

Reclamation Speciallst

Records Clerk

Recreation Alde

Recreation Coordinator
Recrealion Specialist

Registered Archltect

Registered Land Surveyar
Registered Nurse

Registered Surveyor
Rehabilitation Services Technlclap
‘Reimbursement Specialist
Remedial Project Manager
Research Asslstant

Residential Caseworker
Residential Guidance Technician
Residential Supervisor
Retirement Officer

Retirement Plan Adminlstrator
Revenue Data Specialist
Right-Of-Way Agent

Rural Addressing/GIS Coordinator

Safely Officer

Safety Technician

Sales Clark

Sanitarian

Security Guard

Self Reliance Site Manager
Senlor Accounlant

Salary
Grada

68
63
&84
56
61
65
65
74
63
65
53

60
£Y
61
64
59
56
66
56
64
66
56
55
&1
62
53
&7
69
B7
&0
61
&6
56
50
57
60
60
67
62
60
65
62
o
59
56
E6
56
67
65

Class
Codo

3184
3410

/T

3615

3613
2145
1653
4043
4045
1582
4081
4172
3762
3824
3630
3310
a7e4
1891
2017
3500
3801
2208
4084
3402
3671
4174
3324
3316
2187
3032
3034

3910

60

4051
3071
4072
3685
2331
3056
3053
3462
3340
3720
4148
3415
3420
1416
1429
3361
1871
2235

Positon
Classification Tige

Senior Animal Contro! Giicer

Senler Appralser

Senior Archaenlogleal Techniclan

Senior Archaeologist

Senior Archaecloglst {Centract Representative)
Senlor Altomey

Senlor Auditor

Senior Auto Parts Technician

Senior Automotive Techniclan

-Senicr Budgel Analyst

Senior Building Maintenance Worker
Seniar Carpentar

Senior Caseworker

Senlor Center Supervisor

Senior Child Development Worker
Senior Civil Englneer

Senlor Community Health Worker’
Senlor Gomptiter Operator

Seniar Contract Analyst

Senlaor Construction Supervisor
Seniar Counselar

Senior Criminal Investigator-

Senior Custodian

Senicr Economic Development Specialist
Senlor Education Specialist

Senior Eledtrician

Senfor Engineering Techniclan
Senier Environmental Engineer
Senlor Environmenta! Law Enfarcement Officer
Senior Environmental Specialist
Senior Envirenmental Technician
Senior Epidemiclogist

Senlsr Equipment Mechanic

Scnior Extension Agent

Senior Facililies Maint Tech

Senler Financial Ald Counselor
Senior Firefighter

Senfar Forest Technician

Senior Forester

Senicr Gaming Survelllance Observer
Senior Geologist

Senlor Health Educalor

Senlar Heavy Equipment Operator
Senfor Homestte Agent

Senior Housing Specialist

Senior Human Resources Analyst
Senior Human Resources Technician
Senlor Hydralogist

Senfer Information Systems Techniclan
Senior Investigator

Appendix C

Satary
Grade-

61

58
86
65
70
67
59
62
65
0
62
60
61.
B0
53
62
59
65
63
65
68
58
66
&8
62
50
&8
65
66
58
69
B2
61
63
65
61
58
65
64
68
&5
62
62
65
66
62

61
85



Class
Codo

1280
4075
1981
3001
1662
3343
1847
3844
3841
1365
417
3276
1527
3348
3008
1961
4178
2183
1991
1852
1251

4018

2157
2040

3038

3042
3419
4026
3707
3704
2001
4006
3731
4365
2147
1658
1670
2161
3708
3691
4002
3285
3456
3455
3796
3708
3705
3807
0205
1442

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Postion
Classification Tide

Senlor Legal Secrelary

Senlor Malntenance Mechanic
Senior Management Analysl

Senlor Mineral Assessment Speclalist
Senlor Minerals Auditor

Senior Mining Englneer

Senlor Network Spesialist

Senlor Nutrition Werker

Sentor Nutritionist

Senior Office Speclallst

Senior Painter

Senlor Parks Mainlenance Worker
Senlor Payroll Techniclan

Senlor Pelroleum Englneer

Senior Pelroleun Technlclan

Senlor Planner

Senior Plumber

Senlor Police Cfficer

Senior Program Analyst

Senlor Programmer Analyst

Senior Programs and Projects Speclalist
Senlor Property Clerk

Senfor Prasecutor

Senlar Public nformation Officer
Benior Reclamation Specialist
Senlor Remedial Project Manager
Senlor Right-Of-Way Agent

Senter Salety Technician

Senlar Social Service Represantative
Senlor Social Worker

Senlor Statistical Research Analyst
Senior Stores Clerk

Senlor Substance Abuse Counselor
Senlor Superfund Hydrogealogist
Senlor Tax Attorney

Senior Tax Auditar

Senler Tax Compllance Officer
Senlor Tribal Court Advocate

Senior Victim and Witness Advocate

Senlor Vacational Rehablitation Counselor

Senfor Warehatise Worker
Senlor Zookeeper

Slot Compliance Asslstant
Slot Compllance Manager
Social Hyglene Technician
Sorial Service Representalive
Social Worker

Speech Language Palhotogist
Stalf Assistant

Staff Training Coardinalor

Salary
Grado

&1
60
&6
65
67
B8
65
59
65
&0
62
59
61
69
65
65
62
65
65
g5
67
59
67
64
68
68
62
52
60
65
&6
57
60
1]
70
87
85
€6
64
65
58
61
84
68
89
58
63
69
B4
64

Class

Cade -

2002
2003
2004
4007
3732
3733
0403
3611
3320
1841
2148
1657
1671
3178
0500
4170

“3811
:3810

61

0505
1444
1443
1441
4032
1250
1866
3743
2182
3797
1842
4047
3829
3825
an7a
3075
3710
1229
2005
3692
2826
4078
3835
4001
4003
3035
3021
1849
anor
4181
atao
3181

Posllion
Classlfication Tiio

Statistical Research Andlyst
Stalistical Technician,
StatistlefarvDemographer
Slores Clerk

Substance Abuse Cobnselor
Substance Abuse Health Educalar
Su-perintende'nt of Schools
Supervisory Archacologist
Supervisary Land Surveyar
Syslems and Frograrmming Manager
Tax Atlomeay

Tax Auditar

Tax Compllance Officer
Telecommunications Supervisor
Temporary Employee

Trades Helper

Traditional Counselar
Tradilional Practiioner

Trainee

Training & Development Supervisor
Training Instructor

Training Manager

Transit Dlspatcher

Transit Manager

Transit Planner

Treatment Coordinator

Tribal Ceurt Advecate |
Tubsrculosls Control Technician
User Scrvices Manager

Vehicle Service Worker
Veterans Claims Examinar
Velerans Service Officer
Vetatinarian

Veletinary Aide

Victim and Witness Advocate
Vital Siatistics Manager
Vitat Statistics Technlctan

Votational Rehabifitation Cotinsefor -

Volunteer Services Courdinator
Voler Machine Technician
Voter Registration Speclalist
Warehouse Supervisor
Warchouse Worker

Water Code Compllance Officer
Water Development Technician
Web Developer

Welghts and Measures inspector
Welder

Wildiife Biologist

Wildlife Conservation Officer

Appendix C

Salary
Grade

65
57
GB
58
56
B3
73
68
66
B9
&8
65
63
63

56
B0
62

66

&7
58
70
&4
64
64
58
&8
56

81
59
55
- g2
65
58
64
60
58
62
&1

828

B0
60
65
65



Schedule ID:

NAVAJO NATION Navajo Nalion

BQ SALARY SCHEDULE REGULAR
PAY  Minlmum HOURLY RATES BY PAY GRADE AND STEP Maximum

GRADE A E 3 G H L
8,60

e i ° 786(. 812] 834 - 859 884 '914|  939| ..967] ~“.9s89f -1028{ . . 1057] 1091
53 858 8.83 9.11 9.36 5,64 9,95 10.26 10.54 10.88 1120 11.53 11.90
54, 9341 962 ‘9821 1020 - 1051 1085 1118 1148(  11.83 1218|1257 12.94
55 10.18 10.49 10.82 1112 1145| 1180 1214 12.52 12.90 1330 13.69 14,10
56- 109|. 1142 1177 1211{  .1247| 1285 1327 1366(  14.05 1448 - “1491 15.35
57 12,09 1245 12.83 13.21 13.63 14.02 1444 14.88 15.31 15380 16.25 16.75
58 13.318). - 1359| 1399} 14394 = 14.83 1526 1573 1622 - 1672 . 1722 1773 1826
59 1437 1481 1524 15.69 1618 16.69 17.18 17.71 18.24 18,59 18.98 19.53
£0° 15.63 1610, 1657 1707] . 1761 1811 1849 1886] 1944 2000|2060 21.22
3 17.03 17.56 1808 18563 18.83 1937  19.96 20.56 2117 21.81 2248 23.18
62 1860.| 1878 1934 1993.) . 2052 2113|2178 2240 2309 23771 2438 2510
@ 63 19.87 2044 21.06 21701 2234 2307 2371 2433 25.02 2578 2654 27.36
B4 2166| 2226} 22094 23.67 24.39 24,97 2574 2649 2728  2812| = 2897 2984
65 23.62 2432 2491 25,67 26.44 27.21 28,05 28.88 29.74 30.65 3154 3249
66 2559 2637 2716 28.00 28.80 2968| 3058| 3147| . 3243 3339 3440 35.44
&7 2791 28.72 2958 3049 31.39 32.36 33.33 3433 3535| 3638 3748 38,61
68 3041 31.32° 3228 3324|3427 35.26 3633| " -3742] 3855 3870 ° 4090 4213
69 33.15 3414 3516 36.23 37.34 3842 39.55 40.78 42,00 4324 44.56 4590
. .{. 3614 3720 3833| 3948| 4069  4188| 4315 4447 | 4581 4714 4833] 4978
4! 3540 40.56 4178 43.04 44.33 45.65 47.03 48.44 49,67 5115 52,67 54,25
‘72 42931  a421|. 4554 4691 48.33. 4954} 5102 5254| 5413 . 5573) 5740 5914
7 46.78 48.21 4939 50.90 5244 54,00 55.61 57.28 59.00 60.75 62.61 64,46
74 '50.77 52.30 53.85|° 5549 5715 5884] 60631 6243 ‘64331 6625 6825 - 7031

75 55.33 56.98 58.69 60.47 62.28 64.16 66.07 68.05 70.10 7220 74.36 76.59 ™

76 6031|. 62154 6397 6592 :e787] . .e092|  7203] . 7420 7641 .78.73 ‘8106 - 8349 1'3

7 65.74 67.74 69.75 7185 74.00 7623 7851 80.87 83.31 85.79 88.37 91.00 a

b

L)

Effective: October 1, 2021

DEPARTMENT OF PERSONNEE, MANAGEMENT

Previous Schedule ID: B)



Schedule 1D:
BQ

PAY

GRADE

Minimum
A

HOURLY RATES BY PAY GRADE AND STEP

NAVAJO NATION

SALARY SCHEDULE

E

F -«

G

H

Navajo Nation
REGULAR

Maxlm'tzm
L

o

51 7.22 743 7.66 7.88 | 813 8.35 8.60 8.87 915 940 9.68 1001
L5207 7860 g1zl 834| 85| .884). - 914 939 ‘9571 . 999 _.1028 10571 . 1091
53 - 858 8,83 911 9.36 9.64 .95 1026 1054 10.88 11.20 1153 11.90
54 . 934" - 962) 992 1020{  1051] . 1085] . 1118 1148| 1183 121481  1257] 1294
55 10.18 10.49 1082 1112 1145 11.80 12,14 12.52 12,90 13.30 13.69 14.10
56+ 1109 1142 1177 12.11 1247 1285| 1327 13.66 14.05 14481 1481, 1535
57 12,09 12.45 12.83 13.21 13.63 14.02 1444 14.88 1531 15.80 16.25 1675
. 58" 1318) . ‘1359 1399|. .1439{ 1483 15.26 15.73 1622 16.72 17.22 1773, 1826
59 1437 1481 15.24 15.69 16.18 16,69 17.18 1771 18.24 18,59 18.98 19.53
60 15.63 16104  1657(. 1707| 1761 1811|  1849]° 1886 1944 2000 2060, 2122
61 17.03 17.56 18.08 18.63 18.83 19.37 19.96. 2056 2117 2181 2248 23.18
62 - 18,60 1878 1934 1993, 2052 2113{ 2178| 2240] 2308 . 2377 2438|2510
63 19.87 2044 21.06 2170 2234 23.02 2371 2433 25.02 2578, 26.54 27.36
64 2166 2226 12294 23.67 ‘2439|2497 2574| 26491  27.28 2812} - 2897 29,84
65 2362 2432 2491 25,67 2644 2721 28.05 28.88 29.74 30.65 3154 3249
66 2559 2637 27.16 28.00 28.80 29.68: 3058 31471  3243{ 3339 34.40 35.44
B7 27.91 28.72 2958 30.49 31.39 3236 3333 3433 35.35 3638 37.48 3861
68 3041 31.32 3228 3324 34.27. 3526 36.33 3742 .38.55 3970 4090 42,13
69 33.15 34,14 35.16 36.23 37.34 3842 39,55 40.78 42.00 43.24 44,56 4530
70" 36.14 37.20). 3833) 3948 4069| 4188 4316 4447 4581 4714 4833 4978
71 39.40 4056 4178 43.04 4433 45.65 47.03 4844 49.67 5115 52.67 54.25
72, 42931 4421| 4554(. 4691  4833|  4us4|- 5102 5254 s54313| 5573} 5740 5914
73 4678 4321 4939 50.90 5244 54.00 55.61 57.28 59,00 60.75 62.61 64.46
" 5077} 5230  -°5385| . 5549 5715 5884/ 6063 6243].. 64.33| 8625| -6825| 7031
75 55.33 56.98 58.69 60.47 62.28 64.16 66.07 63.05 70.10 72.20 74.36 76.59
(R 6031| " 6215]{ 6397|6592 - 6787 . -6992{ .7208 7420 -0 7641  7873| 8106 8349
77 65,74 67.74 69.75 7185 74.00 7623 7851 80.87 83.31 85.79 88.37 91.00

Effective; October 1, 2021

DEPARTMENT OF PERSONNEL MANAGEMENT

a xipuaddy

Previous Scheduls ID; BJ



PAGE TWO: RESOLUTION — ARPA
WHIPPOORWILL CHAPTER

We, hereby certify that the foregoing resolution was duly considered at a duly called Whippoorwill Chapter
in Whippoorwill, (Arizona), Navajo Nation, at which a quorum was present and that same was passed by a
vote of 04 in favar, 00 opposcd, and 02 abstained on this 04 day of November, 2022,

MOTIONED BY: Raymond Joe

SECONDED BY: Johnny Naize

Aaron Yazze;Chapter President , Gerald Ahasteen, Chapter President

reasarer






