A Dr. Buu NYGREN PRESIDENT
$f~cw 9% RICHELLE MONTOYA vice Presipent
TN I'he Navajo Nation | Yideeskgadi Nitsahakees

February 1, 2024
TRANSMITTAL

TO . Arbin Mitchell, Executive Director
Division of Community Development (DCD)
/
cf
FROM W 2

Cordell Shortey, Contracting Officer
Contracts & Grants Section (CGS) / OMB

BU on Projects / Activities for Hard Rock Chapter, Forest Lake Chapter, Pinon Chapter_Black
SUBJECT . Mesa Chapter, Whippoorwill Chapter - ARPA Funds Allocated to Delegate Simonson Region

I Information on Contract (per Original Award):

Hardrock Chapter, Forest Lake _
Chapter, Pinon Chapter, Black Mesa U.S. Treasury American Recovery

Chapter, and Whippoorwill Chapter Plan Act (ARPA) 21.027
Title of Contract Funding Agency CFDA No. - Federal
NABID-58-23; CO-80-23;
CAP-15-23 $  8802340.00 2022 03/11/2021 to 12/31/2026
Grant No. Amount Fiscal Year Term - Begin and End Date
Il. Data Entered in FMIS Regarding:
s, K2115483 to
New Contract or Grant Company No. 8059 Business Unit (K#) K2115487
Contract Mod No. - Modification No. 2
Amt of Budget Increase $4,211,911.00 $4,200,047.47 to $8,411,958.47
AMOUNT FROM TO
Budget Period - Extend End Date: From To

Other, specify:

Authorizing Document - Attached:
Contract / Agreement - Date executer
NNC / Committee Resolution - No. & Date

v Other, specify: NN Council Resolution NABID-58-23

Hni. Comments by CGS:

This transmittal documents 3rd budget entered in FMIS on $8.8 mil ARPA funds allocated to CD Germaine
Simonson Region. Y-T-D budget in FMIS for CD Simonson Region totals $8,411,958.47. Information on Section
I. of Transmittal above reflects $8,802,340 ARPA funding allocated for distribution to Chapters the respective
Council Delegate service aka Region.

Attachment
Copy: Contract files
Contract Accounting / OOC / DPM
Lisa Jymm, Interim Executive Director - NN FRF Office

Revised February 2023

Post Office Box 7440 » Window Rock, Arizona 86515 ¢ Phone: (928)871-7100 = Fax: (928)871.4025



NABID-58-23

RESOLUTION OF THE
NAABIK’IYATI’/ STANDING COMMITTEE
25 NAVAJO NATION COUNCIL -- First Year, 2023

AN ACTION RELATING TO THE NAABIK/IYATI’ COMMITTEE; AMENDING CO-
80-23 AND CAP-15-23, THE NAVAJO NATION FISCAL RECOVERY FUND
DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE STMONSON'S
DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, PINON, BLACK
MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL PROJECTS FOR THIS
DELEGATE REGION

BE IT ENACTED:
SECTION ONE. AUTHORITY

A. The Naabik'iyati' Committee is established as a. standing
committee of the Navajo Nation Council. 2 N.N.C. § 700(R).

B. Navajo Nation Council Resolution No. CJIN-29-22, as amended by
CAU-74-23, mandates that Fiscal Recovery Fund (“NNFRF)
Delegate Region Project Plans be approved by two-thirds (2/3)
vote of the Naabik'iyaAti' Committee members in attendance.

C. Navajo Nation Council Resolution No. CAP-15-23, included and
incorporated herein by reference, mandated that amendments to
the Navajo Nation Fiscal Recovery Fund Delegate Region Project
Plan for Honorable Germaine Simonson’s Delegate Region
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill) be approved by a Navajo Nation Council resolution
and signed into law by the President of the Navajo Nation
pursuant to 2 N.N.C, § 164(A) (17), and 2 N.N.C. §§ 1005(C) (10),
(11}, and (12}.

D. Navajo Nation Council Resolution No. CAU-74-23, which amended
CIN-29-22 and CJY-41-21, included and incorporated herein by
reference, delegated the Naabik'iyati' Committee as the final
approval authority for Delegate Region Project Plans funded
through Navajo Nation's Fiscal Recovery Funds.

E. Navajo Nation Council Resolution No. C0-80-23, included and
incorporated herein by reference, mandated that amendments to
the Navajo Nation Fiscal Recovery Fund Delegate Region Project
Plan for Honorable Germaine Simonson’s Delegate Region
{Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill} be approved by a Navajo Nation Council resolution
and signed into law by the President of the Navajoc Nation
pursuant to 2 N.N.C. § 164{A) (17), and 2 N.N.C. §§ 1005(C) (10},
(11), and (12).

Page 1 of 6



NABID~-58-23

SECTION TWO. FINDINGS

A,

The Navajo Nation Council Resolution No. CJN-29-22, AN ACTION
RELATING TO THE NAABIK’IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL:; ALLOCATING $1,070,298,867 OF NAVAJO NATION FISCAL
RECOVERY FUNDS; APPROVING THE NAVAJO NATION FISCAL RECOVERY
FUND EXPENDITURE PLANS FOR: CHAPTER AND REGIONAT PROJECTS;
POBLIC SAFETY EMERGENCY COMMUNICATICNS, ES11l, AND RURAL
ADPDRESSING PROJECTS; CYBER SECURITY; PUBLIC HEALTH PROJECTS;
HARDSHTIP ASSISTANCE; WATER AWD WASTEWATER PROJECTS; BROADBAND
PROJECTS; HOME ELECTRICITY CONNECTION AND ELECTRIC CAPACITY
PROJECTS; HOUSING PROJECTS AND MANUFACTURED HOUSING
FACILITIES; BATHROOM ADDITION PROJECTS; CONSTRUCTION
CONTINGENCY FUNDING; AND REDUCED ADMINISTRATIVE FUNDING, was
signed into law by the President of the Navajo Nation on July
15, 2022.

CIN-29-22, as amended by CAU-74-23, Section Three, now states,
in part and among other things, that

1. The Navajo Nation hereby approves total funding for the
NNFRF Chapter and Chapter Projects Expenditure Plan from
the Navajo Nation Fiscal Recovery Fund in the total amount
of two hundred eleven million two hundred fifty-six
thousand one hundred forty-eight dollars ($211,256,148) to
be divided equally between the twenty-four (24) Delegate
Regions in the amount of eight million eight hundred two
thousand three hundred forty dollars ($8,802,340) per
Delegate Region . . . and allocated through Delegate Region
Project Plans approved by two-thirds (2/3) vote of the
Naabik’iydti' Committee members in attendance. . .. See
CJN-29-22, as amended by CAU-74-~23, Section Three (B).

2. The Delegate Region Project Plan funding will be allocated
to the Navajo Nation Central Government, specifically the
Division of Community Development or other appropriate
Navajo Nation Division or Department, to implement the
projects rather than directly to the Chapters. See CJIN-
28-22, Section Three (D).

3. The Navajo Nation Central Government, specifically the
Division of Community Development or other appropriate
Navajo Nation Division or Department, shall manage and
administer funds and Delegate Region Project Plans on
behalf of Non-LGA-Certified Chapters. The Navajo Nation
Central Government may award funding to LGA-Certified
Chapters through sub-recipient agreements to implement and
manage specific projects, but. shall maintain
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NABID-58-23

Administrative Oversight over such funding and Delegate
Region Project Plans. See CJN-29-22, Section Three (E).

4. Each Navajo Nation Council delegate shall select Fiscal
Recovery Fund eligible projects within their Delegate
Region to be funded by the NNFRF Chapter and Regional
Projects Expenditure Plan through a Delegate Region
Projects Plan. The total cost of projects selected by each
Delegate shall not exceed their Delegate Region
distribution of eight million eight hundred two thousand
three hundred forty dollars ($8,802,340). See CIN-29-22,
Section Three (F).

5. Each Delegate Region Project shall identify its
Administrative Oversight entity and its Oversight
Committee(s) and be subject CJY-41-21's NNDOJ initial
eligibility determination. See CJN-29-22, Section Three
(L) (5) and (L) (6).

The Navajo Nation Council Resolution No. CAP-15-23, AN ACTION
RELATING TO THE NAABIK!IYATI/ COMMITTEE AND NAVAJO WNATICN
COUNCIL; APPROVING THE NAVAJO NATION FISCAL RECOVERY FUND
DELEGATE REGION PRCJECT PLAN FOR HONORABLE GERMAINE SIMONSON’S
DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, PINON, BLACK
MESA, WHIPPOORWILL), was signed into law by the President of
the Navajo Nation on May 4, 2023.

CAP-15-23, Section Four, states that:

1. Amendments to this legislation or to the Delegate Region
Project Plan approved herein shall only be adopted by
resolution of the Navajo Nation Council and approval of
the President of the Navajo Nation pursuant to 2 N.N.C. §
164 (A) (17) and 2 N.N.C. §§ 1005(C){10), (11), and (12).

The Navajo Nation Council Resolution No. CAU-74-23, AN ACTION
RELATING TO THE NAABIK'IYATI' COMMITTEE AND NAVAJO NATION
COUNCIL; AMENDING COUNCIL RESOLUTIONS CJY-41-21 AND CJN-29-22;
DELEGATING THE NAABIK’IYATI’ COMMITTEE AS THE FINAL APPROVAL
AUTHORITY FOR DELEGATE REGION PROJECT PLANS FUNDED THROUGH THE
NAVAJO NATION’'S FISCAL RECOVERY FUNDS was signed into law by
the President of the Navajo Nation on September 6, 2023.

CIN-29-22, as amended by CAU-74-23, Section Three, now states,
in part and among other things, that

1. The Navajo Nation hereby approves total funding for the
NNFRF Chapter and Chapter Projects Expenditure Plan from
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NABID-58-23

the Navajo Nation Fiscal Recovery Fund in the total amount
of two hundred eleven million two hundred fifty-six
thousand one hundred forty-eight dollars ($211,256,148) to
be divided equally between the twenty-four (24) Delegate
Regions in the amount of eight million eight hundred two
thousand three hundred forty dollars ($8,802,340) per

Delegate Region . . . and allocated through Delegate Region
Project Plans approved by two-thirds (2/3) vote of the
Naabik'iydti' Committee members in attendance. . .. See

CJIN-29-22, as amended by CAU-74-23, Section Three (B).

The Navajo Nation Council Resolution No. C0-80-23, AN ACTION
RELATING TO THE NAABIK'IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL; AMENDING CAP-15-23, THE NAVAJO NATION FISCAL RECOVERY
FUND DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE
SIMONSON'S DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE,

PINON, BLLACK MESA, WHIPPOORWILL}, TO INCLUDE ADDITIONAT,
PROJECTS FOR THIS DELEGATE REGION was Signed into law by the

President of the Navajo Nation on November 3, 2023.

All additional projects listed in the Hon. Germaine Simonson’s
Delegate Region Projects Plan, attached as Exhibit A, have been
deemed Fiscal Recovery Fund eligible by NNDOJ. In addition,
Hon. Germaine Simonscon's Delegate Region Projects Plan does
not exceed the amount of $8,802,340, as set forth in CIJN-29-
22, Section Three (F).

The Navajo Nation Council hereby finds that it is in the best
interest of the Navajo Nation and the Hon. Germaine Simonson’s
Delegate Region Chapters and communities to approve and adopt
the additional projects as part of the Navajo Nation Fiscal
Recovery Fund Delegate Region Project Plan for Hon. Germaine
Simonson’s Delegate Region (Chapters: Hard Rock, Forest Lake,
Pinon, Black Mesa, Whippoorwill) as set forth in Exhibit a.

SECTION THREE. AMENDING CO-80-23 AND CAP-15-23, THE NAVAJO NATION
FISCAL RECOVERY FUND DELEGATE REGION PROJECT PLAN FOR HONORABLE -
GERMAINE SIMONSON’S DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST
LAKE, PINON, BLACK MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL
PROJECTS FOR THIS DELEGATE REGION

A,

The Navajo Nation hereby approves the additional projects as
part of the Navajo Nation Fiscal Recovery Fund Delegate Region
Project Plan for Hon. Germaine Simonson’s Delegate Region
{Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill) set forth in Exhibit a.
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NABID-58-23

B. The Delegate Region Project Plan approved herein shall comply
with all applicable provisions of CJY-41-21, CJN-29-22, and
BFS5-31-21,

C. Any inconsistencies between this legislation, the Delegate
Region Project Plan, and the individual project appendix, shall
be resolved in favor of the project appendix reviewed by
Department of Justice during their eligibility
determination(s}.

SECTION FOUR. AMENDMENTS

Amendments to this legislation or to the Delegate Region Project
Plan approved herein shall only be adopted and approved by
resolution of the Naabik'iyati' Committee.

SECTION FIVE. EFFECTIVE DATE

This legislation shall be effective upon its approval pursuant to
two-thirds (2/3) vote of the Naabik'iyati' Committee members in
attendance.

SECTION SIX. SAVING CLAUSE

If any provision of this legislation is determined invalid by the
Navajo Nation Supreme Court, or by a Navajo Nation District Court
without appeal to the Navajo Nation Supreme Court, those provisions
of this legislation not determined invalid shall remain the law of
the Navajo Nation.

‘CERTIFICATION

I, hereby certify that the foregoing resolution was duly considered
by the Naabik’iyati’ Committee of the 25th Navajo Nation Council
at a duly called meeting in Tse Bonito, New Mexico, at which a
quorum was present and that the same was passed by a vote of 18 in
Favor, and 00 Opposed, on this 28t day of December 2023.

Honorable Crystalyne Curley, Chairwoman
Naabik’'iyati’ Committee

VET24

Date
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NABID-58-23

Motion: Honorable Cherilyn Yazzie
Second: Honorable Shawna Ann Claw

Chairwoman Crystalyne Curley not voting
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THE NAVAJO NATION

AAI CHECK OFF LIST

FOR NEW COMPANY or BUSINESS UNIT

NOTIFICATION ON NEW COMPANY AND BUSINESS UNIT ADDED, PLEASE COMPLETE AAI CHECK OFF LIST

L N

Company *New Business Unit Description *Facility/Job Site#
8059 K2115487 US TREASURY-WIPPOORWILL H PER 55261
ENTERED BY (Step A to F) : EXPLANATION/REFERENCE NO: DATE:
Lorena Atene / OMB-CGS (Initial) ﬂ/{ Setup New BU # 1/24/2024
TASK V| TASK DESCRIPTION APPLIC TASK EXPLANATION
A. Create New 1. Copy Address Book P01012 | Use “COPY” of similar Address Book. Complete vital
Fund Record — “O” Search fields: 1) Enter Tax ID 860092335, 2) Related Address
Type (Company ST) tab-5th Address Number field enter “10” (Gen Fund)
2. Add Fund/Company | P0010 | Use “ADD” in CO Names & Numbers-Setup, use CO 10
(CO) info, *CO Number. & *CO Address number are identical.
B. Create Balance Create Balance Sheet P0006 | Use “COPY” of similar Balance Sheet (BS) Business Unit
Sheet Business Unit BU by Copying
C. Attach Objects 1. Operating P09804 | Copy from Model “1” Bus Unit to BS Business Unit
to Balance Sheet BU (Object range 0100 thru 0999 only)
D. Create New 1. a) Operating BU (or) P0006 | Use “COPY” of similar Business Unit.
Business Unit *: 3. a) Operating BU- P0006 | In BU Master “More” tab-Address Number (Job Site)
Create AB Facility field-Visual Assist search type “F” (facility), select AB#
V| 1. b) Project BU (Job) P51006 | Use “COPY” of similar Project BU
V| 2. Project Job Dates P51006 | Create extended master, set job dates
V| 3. b) Project BU-Create | P51006 | In Job Master “More” tab-Address Number (Job Site)
AB Facility field- Visual Assist search type “F” (facility), select AB#
E. Attach Objects 1. a) Operating (or) P09804 | “Copy” from model BU 2 to IS BU (Obj 1000 thru 9999)
to Business Unit V| 1. b) Projects BU (Job) P51091 | “Copy” from Job Cost Code “CG1” Chart Type to Job #
F. Create ICCC 1. Operating BU (of) P0012 | “Copy” similar Company “ICCC” AAI item no. Change
AAI (New CO only) 2. Project BU BU and CO Fields only (must be identical)
SET-UP,VERIFIED BY: DATE: | COMMENTS/ACTION:
[75PH | Y2, \wous “Pismess Tnd

LI §

AUTOMATIC ACCOUNTING INSTRUCTIONS
(Forward to responsible section/module immediately)

MODULE ITEM# AAI DESCRIPTION APPLIC INITIAL DATE
GEN ACCT'G | 1CCC Intercompany Settlements P0012 | New Company Only
ACCOUNTS PB Default Bank Account (10.0120.02) PO012 | New Company Only
L PC Payable Class Code P0O012 | New Company Only
PCPREP Prepaid Voucher Offset P0012 | New Company Only
PCRETN | Retainage (Contract) P0O012 | New Company Only
PKD Discounts Available P0012 No Discounts
PKL Discounts Lost P0O012 No Discounts
FIXED ASSETS | DEPN *Depreciation Default Values P12002 | New BU's
PURCHASING | 4320 Received Not Vouchered P40950 | New Company Only
*Setup Hold Codes for each new BU(B1) P42090 | New BU%
*Review Hold Budget Review Hold (RW) P42090 | New BUs
Set default A/B for each BU New Company Only
Add Purchasing Tolerance rules P4322 New Company Only
ot ;
;c?érl;};sll?girrl;gf/:lant Constant & Set-up PAR | Seow i
SECURITY Not yet BU Security Not Applicable

RETURN COMPLETED FORM TO ISSUING DEPARTMENT




R55512000

Job

Project

K2115487 USTREASURY-WHIPPQORWILL H PER.

NAVAJIO NATION
Fob Status Inguivy Print

17242024,
Page -

Thru Date

Cost Cast LpM Qriginal Revised Open Commit. Budget % Revised % Revised
Code  Type Deseription DECUM  BudgetAmt  BudgetAmt Sp ini

1710 Program-Revenue o 46BN 630,517.00- . 630,51_7 T 630,5]7._07

70 Progan Revemie o 1 T eesion awstoo. 6%0517.00.

1705 CG Reveave 501  60S1700-  630517.00-  E05170- -

00 BemdCIGRevwmeSows 4 T e0s7or esimoe o seston

1000 Revenues 3T 630,517.00- 630,517.00- 630,517.00-

8780 Entities 6 BN 630.517.00 630.517.00 B 630,517.00

8780 Euities 6 T S0SI00_ 60Si ,

8700 Granis 5T 6051200 63051700 ) _630,517.00

8000 Assistance 4TS0S0 605100 ) 63051700 ]

2000 Expenses 3T 630,517,060 630,517.00 T 630,517.00

17:16:33
1

1/31/2024



NAVAJO NATION FISCAL RECOVERY FUND DELEGATE REGION PROJECT PLAN

COUNCIL DELEGATE: Hon. Germaine Simonson

cHAPTERS: Hard Rock, Forest Lake, Pinon, Black Mesa, Whippoorwill

/

FUNDING RECIPIENT |  SUBRECIPIENT EXPENDITURE PLAN / PROJECT ADMIN OVERSIGHT CAT'::;RY DOJREVIEW#|  AMOUNT

T

g e, s 60,0000
S | carorRapsciment e | Poeconsaenr{ 503 | |5 26046800
g:\i,sei;;r; ;feg?mmunitv None Identified | Black Mesa Chapter Housing Project ggﬁjg;;’eﬁfmm”"“y 216, |HK0619-2 $ 1,760,468.00
prenw-sdind L d s st el Dovepment " [2:22/ | HK0BB5 | ¢ 4e0 900 00
e |Chaper | Geemcomsmamy s e | |7 3630517.00
ousmnt N | Naonsmenatons ey, ___|er |1/ |MTE s 1aooasa oo

UN-ALLOCATED AMOUNT $ 390,381.53
*Per CJN-29-22, Section Three (E), the “Navajo Nation Central Government may award funding to LGA-Certified TOTAL: |$ 8,802,340.00

Chapters through sub-recipient agreements to implement and manage specific projects, but shall maintain

Administrative Oversight over such funding and Delegate Region Project Plans.”

jﬂdffﬁg"’j Bu#s afrm./}/ ch?’f:ffled-(
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THE NAVAJO NATION
AAI CHECK OFF LIST

FOR NEW COMPANY or BUSINESS UNIT

NOTIFICATION ON NEW COMPANY AND BUSINESS UNIT ADDED, PLEASE COMPLETE AAI CHECK OFF LIST

Company *New Business Unit Description *Facility/Job Site#
8059 K2115483 US TREASURY-BLK MESA CHPTR HP 55261
ENTERED BY (Step A to F) : EXPLANATION/REFERENCE NO: DATE:
Lorena Atene / OMB-CGS (Initial) }éq Setup New BU # 1/24/2024
TASK V| TASK DESCRIPTION APPLIC TASK EXPLANATION
A. Create New 1. Copy Address Book P01012 | Use “COPY” of similar Address Book. Complete vital
Fund Record — “O” Search fields: 1) Enter Tax ID 860092335, 2) Related Address
Type (Company ST) tab-5 Address Number field enter “10” (Gen Fund)
2. Add Fund/Company | P0010 | Use “ADD” in CO Names & Numbers-Setup, use CO 10
(CO) info, *CO Number. & *CO Address number are identical.
B. Create Balance Create Balance Sheet P0O006 | Use “COPY™ of similar Balance Sheet (BS) Business Unit
Sheet Business Unit BU by Copying
C. Attach Objects 1. Operating P09804 | Copy from Model “1” Bus Unit to BS Business Unit
to Balance Sheet BU (Object range 0100 thru 0999 only)
D. Create New 1. a) Operating BU (or) P0006 | Use “COPY” of similar Business Unit.
Business  Unit *: 3. a) Operating BU- P0O006 | In BU Master “More” tab-Address Number (Job Site)
Create AB Facility tield-Visual Assist search type “F” (facility), select AB#
V| 1. b) Project BU (Job) P51006 | Use “COPY” of similar Project BU
V| 2. Project Job Dates P51006 | Create extended master, set job dates
V| 3. b) Project BU-Create | P51006 | In Job Master “More” tab-Address Number (Job Site)
AB Facility field- Visual Assist search type “F” (facility), select AB#
E. Attach Objects 1. a) Operating (or) P09804 | “Copy” from model BU 2 to IS BU (Obj 1000 thru 9999)
to Business Unit V| 1. b) Projects BU (Job) | P51091 | “Copy” from Job Cost Code “CG1” Chart Type to Job #
F. Create ICCC 1. Operating BU (or) P0012 | “Copy” similar Company “ICCC” AAI item no. Change
AAI (New CO only) 2. Project BU BU and CO Fields only (must be identical)
SET-UR VERIFIED BY: DATE: _ | COMMENTS/ACTION:
‘%ﬁg‘*{ 267 Neavited neamd Prvisiniess Vnd-

A

AUTOMATIC ACCOUNTING INSTRUCTIONS
(Forward to responsible section/module immediately)

MODULE ITEM# AAl DESCRIPTION APPLIC INITIAL DATE
GEN ACCT'G | 1CCC Intercompany Settlements PO012 | New Company Only
ACCOUNTS | pB Default Bank Account (10.0120.02) PO012 | New Company Only
RATARLE PC Payable Class Code PO01Z | New Company Only
PCPREP | Prepaid Voucher Offset P0012 | New Company Only
PCRETN | Retainage (Contract) P0012 | New Company Only
PKD Discounts Available P0012 No Discounts
PKL Discounts Lost P0012 No Discounts
FIXED ASSETS | DEPN *Depreciation Default Values P12002 | New BUs
PURCHASING | 4320 Received Not Vouchered P40950 | New Company Only
*Setup Hold Codes for each new BU(B1) P42090 | New BU
*Review Hold Budget Review Hold (RW) P42090 | New BUs
Set default A/B for each BU New Company Only
Add Purchasing Tolerance rules P4322 | New Company Only
*Set-up Branch/Plant Constant & Set-up P41001
Address Number
SECURITY Not yet BU Security Not Applicable

RETURN COMPLETED FORM TO ISSUING DEPARTMENT

<<
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RS5551200P

Job K2115483 US TREASURY-BLK MESA CHPTR HP

Project

NAVAIO NATION
Job Status Inquiry Print

1/2472024
Pagc -

Thru Date.

Cast Cost LPM Criginal Revised Actial Open Commit Budget % Revised % Revised

Lode | Type. . ... Descrigtion DECUM  BudgetAmt Budget Avit Amount e SNDONE e DOCE e SO Remaining,
710 Program Revenue ] I.SN. o __1L,760.468,00- 1.00
1710 Program Revenue 6 T 1,760,468.00- 1,760,468.0 1.00
1705 GG Revene 5T 17604800 geodeso- e
700 FxemalC/GRevenweSowe 4 T L7G046SN-  \76odeson- , 116086800 180
1000 Revenues 30T 1,760;468.00- 1,760,468.00- 1,760,468.00- 1,00
6020  Supplies 56BN 20006800 20006800 ) 20906800 ) 160
6020 Supplies 6 T 20006800 209,068.00 209,668.00 100
8010  Building 57 209,068.00 209,068.00 209,068.00 1.00
6200  External Copiractors 6 BN L551400.00  1551,400.00 7 . 7 _ 1,551400.00 100
6200  External Contractors 6 T 155140000  isslaop00 T issia0000 ) 100
6000 Repairs & Maiftenance 4 T WI"JGU'AGS.UO 1,76046800 ) o 1,760,468.'()97 o - __ Loo
2000 Expenses 3T 1,760,468.00 1,760,468.00 176046800 1.00

14:55:21
i
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%, NAVAJO NATION DEPARTMENT OF JUSTICE
"_".E OFFICE OF THE ATTORNEY GENERAL

ETHEL B. BRANCH HEATHER CLAH

;’ : \‘ Attomey General Deputy Attorney General
Th

DEPARTMENT OF JUSTICE
INITIAL ELIGIBILITY DETERMINATION
FOR NAVAJO NATION FISCAL RECOVERY FUNDS

RFS/HK Review #; HK0447

Date & Time of Response: 11/16/23 at 17:00 [Reissued]

Entity Requesting FRF; Whippoorwill Chapter

Title of Project: Hire Personnel (Technical Staff/Skilled Construction Workers)

Administrative Oversight: Division of Community Development

Amount of Funding Requested: $630,517.00

Eligibility Determination:

|V [FRF eligible

“RF ineligible

dditional information requested

FRF Eligibility Category:

(I) Public Health and Economic Impact 2) Premium Pay
(3) Government Services/Lost Revenue 4) Water, Sewer, Broadband Infrastructure

U.S. Department of Treasury Reporting Expenditure Category:
2.37 Other Economic Impact Assistance: Other

P.C. Box 2010 » Window Rock, Navajo Nation (AZ) 86515 = 928-B10-8526 » Facsimile: 928-871-6200
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Returncd for the following reasons (Incligibility Reasons/Paragraphs 5.E.(1)-(10) of FRF
Proecedures):

HMissing Form [:IEx_pcnditure Plan incomplete
Supporting documentation missing DFunds will not be obligated by
[ IProject will not be completed by 12/31/2026 12/31/2024
:llneligib'!e purpose _Dlncorrect Signatory
ubmitter failed to timely submit CARES reports [—_—]lnconsistcnl with applicable NN or
Additional information submitted is insufficient federal laws

to make a proper determination

Other Comments:

11.16.23 Changed Administrative Oversight from Chapter to Division of Community Development. NRP,

Name of DOJ Reviewer: Rudy Anaya, Tax and Finance Unit ~ Navalyn R. Platero

Signature of DOJ Reviewer: / yx/é %/ ﬂ W WR
L) d /

Disclaimers;

I additional information has been requested and you wish 1o provide it, please resubmit all the required forms updated to include the
additional information. Fuil resubmission will expedite the Iritial Eligibility Determination process. Therefore, please inclide a new
RFS form indicating resubmission, revised Appendix A, Budget Form 1. and other supporting documents, Please email your
resubmission to arpa@nndoj.org. Please be aware thal under Resolution BFS-31-21 a Project or Program can only be reviewed twice,
therefore it is critical that you include all the requested additional information for your second submission.

An NNDOJ Initial Eligibility Determination is based on the documents pravided, which NNDOJ will assume arc true, correct, and
complete. Should the Project or Program change in any material way after the initizl determination, the requestor must seck the advice
of NNDOL. An initial determination is limited to- review of the Projeet or Program as it relates to whether the Project or Program is a
legally allowable usc — it does not serve as &n opinion as 1o whether or not the Project or Program shoutd be funded, nor docs it serve
as an opinjon as to-whether or not the amount requested is reasonable or accurate,
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. -APPENDIX A
, THENAVAJONATION
FISCAL RECOVERY FUNDS REQUEST FORM & EXPENDITURE PLAN
'FOR GOVERNANCE-CERTIFIED GHAPTERS

‘Part4. Identification of garties,

‘.ww O HIPPOORWILL CHAPTER Dt 03/01/2023
Chantefs PO BOX 279 blicho & emall; SU5-S78-300/m_demmy@nnchagtérs.org
maiing Aodress; BluaGap,. Arizona 86520 websla [feny): Wlppoorvlichapicr@navalochapters.crg
“This Fommprepared by: MAREITA DENNY y— 505-975-3001/928-725-3727
Mareita Denny, Chaper Manager :

CQNTAGT PERSON'S hemo end 20 - . CONTACTPERSONS K .
Thesndiyps orpmje: HIRE:IPERSONNEL (Technical Staff/Skilled Constriiction Workers)
- Chapter Bresdent Adron Yazzle iR 928-383-2751
CheplerVise Presiteny’ Gerald Ahasteen shme &emi 928:781-7269-
ChaprSecetay Ph’lmp Tém, Jr, m&em 928-675—7343

: MM&mmMamﬁa Denny. Chapter Manager theneRemet: 505-979-3001 1928-725—3727
pepichapsraso; Ella Kay; Administ, Assistant. iy aems 928-725:3727

Lttypes of Subcortracors of Sitbredipients it bapad VﬁlFRF(th\ .Chapter will hire local communlty skilled

Wwarkers.. [T doctimeit eliaghed

.mgmtofmpmm 530 51 M/&B‘Mﬁmgpaﬂm Maiy 1, 202% +s. %ce.mb&r‘ 8},“2&2&!
Mﬂfa?ﬂedmmmm&m

Pari 2. Expenditure Plan détalls,

) (@) quibemangram s} andlor Projféct(a) tobe fimded, mdudinghowthahmdswmmed forvhat mpmes tha Ideation{s) tobe sarved, -
, Gﬂmnﬂhéglnwdsnggadm i 9 :

par Wit nire sl -ana expanenca Dns c O SUPBaIVISOT, pen ers Be. B Ei‘ Eﬂ -
Laborers to ‘modify, repatr and renovate communlty homes anid eldeﬁy bathmnms Thls pro]ect wili
hire'local workérs and attfibute toward lowering socloeéonomie Impact to rura! area. Whippoonil
community is In-extreme rural area far from any. major development of bisinesses. The family income |
Is far below Arizona Paverty Guldellne. A technical person will oversee the construction fepairs ahd
renovation. Another pierson will develop rural addressing systam with locations of homes, raads for
Ambu!anca. Publin Safaty. and Schools New bathmums deier any. germ,. stich as: CD&I& - ettichad

[ EOpIE S0 mos
off the reservation and remain nearthelr famllias Thls emp!oymentwlll boost Iaca! econnmlcal ,
sfrength, With rural eddressing system In place, we may stiract tourist who are interasted In rural

living. The system will ut to order & naat environmental structures with cell tower, roads with. names
rand numbering systemor direct contacts.

121 ‘docurnent altached
(c)'A prospactive Emeline showing the estimatsd date of complation of e Project andlor each p’rmsa of to Project, Disclose eny chalianges:
that may prevant you frami Insuming costs for all funding by December 31, 2024 endfarfully expending finds and completing !}umgram(s)

‘or Projeci(s) by Decernber 31, 2026:

_-'F!a.ge 1gfz..
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. _APPENDIA
The frades and speclalized workers wiil ha In placa May 2023 {o bagln Chapter ARPA pm]acts and
campleté by Decamber 30, 2026. ltis Imperative we be aggressive totecelve our approval by.
summer. If not we might encotnter a shortage of workfarea ifour pm}ed bag!ns atsamé timeas the
start of construction season. .

+ 1 “dotiment sttachad -

@_wmmmmmmmwmmmﬁmmmmmw
Whippoarwill Ghapter.will implement this projact and ovarses tha progress of projects, The chaptar :
wﬂlgia responsible for reporting and £taying within the construction budget and guod workmaéhipls
practice,

[1.i

© mmmmmmmm mﬁmm&mmmmmmmmwmm
WMppuonmn Chaptar.will provide workforca _'and_ supervisionto seea quaﬁty prfx_dug:tls_ produced.

B

Dﬁmmﬁaﬂeﬂmd

’ mmmmmwmmmmmmmuammdmwmi G the -
QWHWMWWM end explal B reason whyr
[mla program fall within Negativa Economlc Impsict eategary st 2:13 Othar Econonle Support

By providing descent pay upliis tha famlly and encourages famﬂy prawidars to saek atual pay
mployment, local or outsids the reservation,

_ ] dotmant stisehed

Part3; Additiohel documents. _

st heso off éddonh eupyicring doctmants eltanhed b it FRE Expendiura Plan {orindieats NA):

Resaolution stiached,

B N W s . R

Part4, Affimation by Funding Reciplent. -
: 'Fxmﬂlngneﬁp!aﬂaﬁmﬂmm dmmmmmmmmmmmwmmmmm

v ResohfionNa. GY4125 AWAmmammﬂmmMmmd onlavm, requiations, end pafldes:




_ THE NAVAJO NATION Page{of3
FY 2023 . ; PROGRAM BUDGET SUMMARY BUDGET FORM 1
__ kKzZliSae A& __
ARTL BuslnesstinitWo:  -—NEW— Program Titles WHIPPOORWILL CHAPTER « Hirs Personnol Diviston/Branch; DCD/Executive
Prepered By: Marelta Denny, Chapter Menapaer Phono No.: Ll s Emall Address: _whibpoorwill@navalochaniers.om
Flscal Year
|Lmn. FUNDNG SOURGE(S) | _MTem Amuun!?;s PARTIL BUDGETSUMMARY T e Abroead ® Olfetenco or
(b ARPA FUNDS T oa55e| G305t | 100 Code  OrfglnalBudget  Proposed Budgel,,  Total
(l ' 2001 Personnel Expenses ) 0 6305§63F7t0 | 63051639
( 3000 Travel Exjienses [
3500 Meeling Expenses (
4000 Supplles
| |s000 Leaseand Rental
15500 Communicaions and Ullifles
5000 Repairs and Malnlenaica
5500 Confraciral Services
§7000  Speclal Transaclions
8000 Public Assistanca
8000 Capltal Oullay
l 9500 Malching Funds
' 9500 Indirect Cost o
TOTAL $0.00 63053890 | 63051639
l |PARTIV, POSWIONS AND VEHICLES ) &)
2 Tafal i of Poslfons Budgeted: 0 B
TOTAL:| 863051528 | 100% Tolal# of Vahicles Budgeted: ) 0
| ART V., | HEREBY ACKNOWLEDGE THAT THE INFORMATION CONTAINER IN THIS BUDGET PACKAGE 13 CORFLETE AND ACGURATE.
SUBMNTEDBY: _ James Adakai Qm# Direchor 'APPROVED BY: Calvin Gastlo
Program Managers Prinfed Name ) Bivislon Oirector! Branch Chiel's Printed Name
i wgn{‘ aHers gt‘l o ana Latp . OF LT N El'g aignature an a




THE NAVAJO NATION Page 2 of 3
FY 2023 PROGRAM PERFORMANCE CRITERIA. BUDGET FORM 2
K2l5200 _ _
ART I. PROGRAN INFORMATION: M
Businesa Untt Nos —HEW— Program Nama{Title: WHIPPOORWILL CHAPTER « PERSONNEL HIRE
ART Il PLAN OF DPERATION/RESOLUTION NUMBERIPURPOSE OF PROGRAM:
ART Ill, PROGRAM PERFORMANCE CRITERIA: 18t QTR Znd QTR I QIR Ah QIR
Goal | Actmal | Gopl | Actual | Goal | Aciual Goat | Aclual
1. Goal Slatementk:
Hire Temporary Personnel for House Renovaflon and Bathroom Makeover Profect.
Program Ferfermance Measure/Qbjective: _
Hira Temporary Persannek: $-Construeion Supenisor, 2-Carpenters, 1-Helper, 3-Lsborers, | l | I I_ 7 | | l
2. Gozl Statement:
Program Performanca MeasuralObjectlve:
| I I L1 I I [
3. Goal Statement:
Program Petformance Measure/Gbjective:
I | | | | | I I
4, Goal Stafemenk:
Program Performines I‘ﬂmﬁm’ﬂh{mﬂm
I I I I I I I I
5, Gonl Statements
Program Performance Measure/Objectiva:
1T T 1T 1 1 1|
|iPART IV, [HERERY ACKNOWLEDGE THAT THE ABOVE INFORMATION HAS BEEN THOROUGHLY REVIEWED,
5 L Depufy Ditecfnr _Calvin Caitila
Pmmm’magaral’dnted?c Divislon Directo ChiglaPrinted Nama
S—0 S 3 oz %{a@za
Program or's Slgnaturs and Data _~Dviston Diteet8riBranch Chief's Slgnature and Dato
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-FY 2023. : DETAILED BUDGET AND JUSTIFICATION BUDGET FORM 4:

B ] _ - K2llg200

WHIPPODRWILL CHAFTER - PERSONNEL HRE- . BishossUnitNod. . Ew— &

18) e B "
Totalby Totalby -

OETALED. RAJOR

- Object Gadd Deseription and Jistiticatlon (LOBT) o | obimtots.
" {L.ODEY. . -end .
201 [P Expees & ] D
130§ -Tepmy Y ’]L ™
b |5 o Penons Terporoy it a»mimgmismxamu.% {2,890 Ay “Slet MEY, % ’
A%lmmgsmumma 7%,912.80a4 aar

mrmm@a@ﬂmammms L. WO 4y
muxmmgsm.mn B, G2 Bk 3 = V2 TS o
thm@muxma\ 362 an

1 tPreject Uocit it @ S1RDS44408Y-7 1 Gont

240 feit-rik 'fi?:.':',_’_%:;‘,-%-'l ]
mmz mwm&tm%mmtmnmaMimmmtmmg p

su-mmmmmwwmmmmwmtmmmemimwa )

Sl S5, 20¢ 6,20 = 38, WAL ATy " i
SLLLSL 2o X WNS = 8,235, M

iiiso (ilmmain 17,729 71
* o5~ Wmmnm&fmwmﬁmmmfmdmm At
1&&&&&@@ /(.,‘1 @l 20x3.137, = V7,729, ‘12 .
& ) A | L ]
2960 er'lmﬂﬂﬂlﬁﬁﬁ 7 co1. 05

5 ,m,\mmmwu mwwmhwwzmmfmmm”mm BESACREW
h hfﬂfmwe Sul, $sy. ‘_g/“ My .53 = 3,002. }q .

TOTAL] ewsmsnl m.s:mll

rAS =lzzlos
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kz2lls2e6 &

PROJECT BUDGET SCHEDULE ) . PROJECT FORM) -

Bistioss R Now NEW— PART L Project nformmtan
Piokit T, WHIPPODRWILLCHAPTER - Fira Persoe! X . |
Profoc Divcrton Hit Coninidtin Peronnyt 6 reivata hoixsos and Balimers makidvdf Prijert i WQ&D&&':M 2623,
_ — A : : mmmmlmq
Chick v bei: . [Eodgm audge- Tl sudgetheviton -Dwéem‘:mm gt Mseifcation Prfict flanager: MardtaDaRiy
ARTIL " [PARTIV.._UsoFiscal Yéar (FY} Cuartens to complefa thainformetin below: Q.= Octs Nas Nov2 D= U, ele.. —— mu'
List Projfed Task separatnfy; suct w3 Fzn, : FY20m3 Fyzins projectomoade B FY Obs.,

Desn ComsmaA BRporFunih. | yiow | sesor | ador | amor | ddaw | sow | awar | amon

bac.al,:ozs
Dan.
o|N|DlIIF|mlA|M|I{MiA]S|OINfD] T F|M]|

OIN]OJ I FIH

=
=
'
=
>
@

X
RIX]R XX R XX RIKPR] X X [XIR)R]| %] "

|

. ) J . . Q‘O,mf?qo,i:w"
-8 s | s 5 3 s |- 8 s | vRomcTiom. |
oty | o0 ogo: 19009317190,013.779051311140,013 1740013737 | - dmostesa200 ||
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Whippoorwill Chapter
P.O.Box 279
Pinon, AZ 86510
Phone #: (928)725-3727/3728
Fax #: (928)725-3745

Mareits Denny, Chapler Manager Tlla M. Kay, Adinlnistrative Assisiant

Germalae Simonson, Councll Delegife Aaron Yazie, President Gerald Ahasteen, Viee-Presideat Phillip Tom Jr., Secretary/Tressurer

RESOLUTION OF WHIPPOORWILL CHAPTER
Resolution No, WC-23-39

REQUESTING THE DEPARTVMENT OF JUSTICE AND DIVISION OF COMMUNITY
DEVELOPMENT TO ACCEPT OUR COMPLETED FISCAL RECOVERY FUND REQUEST
FORM AND EXPENDITURE PLAN TO HIRE LOCAL CHAPTER SKILLED WORKERS, 1-
PLANNER, AND 1-FROJECT COORDINATOR FOR OUR CHAPTER COMMUNITY HOME
RENOVATION CONSTRUCTION PROJECT SUBJECT TO BE FUNDED IN AMOUNT OF
£630,516.39 FROM-AMERICAN RESCUE PLAN ACT

WHEREAS:

L

The Resources and Devélopment Coinmitiee, pursuant to Legislation RDCD-83-14 certified
Whippoorwill Chapter’s Five Manngement System Policies and Procedures and pursuont to 2
N.N.C., §501 (B) (2) (d), 26 N.N.C, §102 and CO-45-12 Section 5(B), upon recommendation by
Auditor General's office, further supported the certification, AND

Pursuant to Local Governance Act, 26, N\N.C. §101, et seq. to properly administér, to provide
accountability in the five Pessonnel and Property Management, and consistent with Auditar
General's Memorandum dated Septeniber 9, 2014, AUDIT REFORT No. 14-24, AND

The funding from American Rescue Plan Act (ARPA) was received to combat and mitigate
COVID-19, thereby; this project meets the criteria and ¢ligible under Treasury Expenditure
Categories final rule, Housing Support; Other Housing Assistance 2.18 and Negative Ecoriomic
Impact at 2,13, AND

To achieve ARPA’s goal and objective chapter must have the administrative capacity and skilled
workers to assist and coordinate ARPA's construction activities to fulfill our commitment and
obligation to meet the deadline with the to stop the spread of COVID, AND

As a Governance-Certified ‘Chapter, compliancé and responsibilities are critical in expending
ARPA's funding and reporting. The chapter will aversee its own construction finances and record
management,

NOW, THEREFORE 1TS BE RESOLVED THAT:
1. The Whippoorwill Chapter heréby requests the Department of Justice and Division of

Community Development to aceept-our completed Fiscal Recovery Fund Request Form
and Expenditure Plan 1o hire staff and skilled workers and Chapter Planner and Project
Coordinator to oversee renovation and bathroom smodification projects, to be funded in the
amount of $630,516.39 from American Rescue Plan Act,

Whippoonwill Chapter hereby affirms that chapter will only use awarded Fiscal Recovery Funds
and implemerit this FRF Expenditure Plan in compliance with the ARPA Regulations, and with al
applicable federz! and Navajo Nation laws, regulations, and policies,
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WHIPPOORWILL CHAPTER
" PUBLIC EMPLOVIVIENY PROGRAM -
Policy & PROCEDURES

ESTABLISHMENT::

The Pitbllc Emplsyment Program {PER) Is Hershy established as a'short-term employment

_pragram under the Whigpoorwill Chapter Govemiment.

fl. - PURPOSE:

Chapter i adminlstering the -Chapter PEP funds to provide shortterm employment
‘opportunities for registered and/or non-registered Chapter residents.in the community $o.
work on prieritized Chapter Emergency Projects.

The purpose of the PEP Policles and Pracedures I to prai:kié;gutdahf:é 1o the Whippoorwiii

‘A The Pollcy of the Whippoorwill Chapter {*Chapter”} Is to tomply with applicablé laws that-
goverrs the employment reldtlons between the Chaptér.and the PEP employees and
consistent with the Natlon's laws, fegulations and-policles, ‘the Chapter shall nat.
distriminate against an applicant or employee(s).

Redute thé unemployrment rate within tha Chapter community snd Navajo Nation level:

. Provide an-theJob tralning to selected Chapter PEP partidpants;:to bring them tc a
deslred standard of efficiency or condition or hehavior ete. so they, may seck and obfaln
other outside employment with non-Chapter employers:

During the Coronavirus emergency health crisis, the policy of the Chapter shall be to
educate the PEP partitipants about how thevirus spreads and raise thelrawareness about
the cruclal roles of self-distancing, handwashlng; sanitizing 2nd also facemask Use to hielp
In controlling the outbfeak 6f COVID-19. We need to havé that degree of compliance with
these slmplé méasures for seli-protettions of PEP participiints, Chapter staff, OF ficlalsand-
others. )

Al DEFINITIONS:.
‘A: “Chapte Officlal* . means the following public offictals _eletted by the Chdpter-

membershlp; -Chapter President, Chapter Vice “President ~and  ‘Chapter
‘Secretary/Treasufer. .

B.. "Chapter.Manager” means the Individual who Is responsible for administering the Five
‘Managérhent System {FMS) and the administrative functlons of the Chapter operation.
Administrative head staff performing the duties preseribed in Local Governance At {LeA)

Title 26 N.N,C. Subsections 1004 [B) {C) 2nd 2003 {B)..

C. -“Chaptér Adiinistration” means the employees of the Chapter vihich tncludes, but {s not

limited to Chapter Manager and Adminlstrative Asslstant.

D. “Chapter Employee” means any person or efftity wiarking for of rendering or éxchanging
.2y services or performing any act for or an behalf of the Chapter, In retumfor any form
“of payment of-other compensation. This can be temporarlly, permanently of Indefinitely,

Inany capacity:




WH!PPODRW#L&. CHAPTER PEP PDU CIES & FHQCEDURES
Pagez

"‘Pamc!pants" means: Chapter- Res{dents partfcipatmg in- Chapter-appmved Public-
'Empluyment Propram projects whether hired or Vuluntaﬁtv.

. "Chapter. Resident” meéans one who .dwells parmaneéntly or- contlnuausly Withm the
'boundariesof theChapter.

"'Chapter FEP Speclal ProJect” means employees whom are asslgned with positkm tiles

-of: Speclal ‘Houslng Construction Project (Major RenovatlunlNaw Umt), Community-
Ltafson,- Planner, Offlce Asmstant, Bathraom Additiori, Electriciap, Piumber, Grounds
Keeper, Equipment/Trick Opefator, 2id Security.

STAFFING AND DRGANIZATI aN:

A, CHAPTER OFFK‘JALS In a:cordanr.e with the Locd] Governarice Act as approved by the
NNC. by Resolution CAP-EA-BE the Chapter OFficfats having Leglslative oversight hiereby
through adnpt‘iun of this pnm:y. de!egates to the Chapter- Manager oversfght-authoriw
over the operation of the PEP:

CHAPTER MANAGER; The Chapter Manager under the direct supervision of the selected
Chapter Officlal shall have the primiary ddlly aversight of the PEP ‘and further, shall have
the iltimate auithiority over all the Chapter PEP prajects.

g o FﬂOJECl’SUPERVSSOR.The Pro}e:tSupervIsor underthe direct supervision ofthe Chapter
Managershall gverseg 3l the PEF and[ar otherCha pter-approved project partlcipznts to
LassUre l:ontinulty of ongalng pru}ectts} and that they are mmpieted Ina tlrnelv manner

-and/nr within the anntial Butiget Cyéle oran extenslon shall be’ reﬂected inthe ensulng
year's hudget Bnd appraved .by the-Chapter. In the event the’ Chipter Manager s
unavallab!e, In- her absence, the Project Supetvisor shall report directly to the Chapter
AdmInIstratIve Asslstant.

E(IGIBILTY CRITERIA:

A During the difficult time periud of the Reglongl Navajo Nation Coronavirus gplderile, it Is

.es;:ectaﬂv Impcnant the Chapter first and foremost recagnlze the heed of malntafnlng

or estahllshlng a nart of Chapter operaﬂons with a ‘Commoén message of self-care,
_pratettion and personal accountability durIng the global COVID-19 vifus pandamic.

'B. Intimes oF this uncartalntv, the Chapter for- purpnses of services and benefits to the
communlty contintesto tarry. ont Chapter-approtred PEP and ather emergency projact
actlult!es for the generaf health; safety and welfara of the Chapter members’hip and
thits, the Chapter (Jﬁ“clal shall have the ultimate authotity to select hira active Chapter
reg:stered voters and emp!nvable. noh- ‘reglstered Chapter resldents

. Durlng the: Ct:rnnavirus emergenty ‘health crisls If @ Chapter PEP .ang/er an-emergency -
project empluyee(s} géts tested for COVID-18 the employee shall notlly the employer
with'the test yesult and based on the results, the employér.shall abide by the Navalo
Department ‘of Health and the ‘Health Command, Operatluns Centerlnstru:tinn pollcy.

.. PEP and/ar vther nmergencv pro}ects. applicants shall not ’ke employéd with-other
-entitles at the time of submitting an employment up,ul!catmn




WHIPPDDRWILL CHAPTER PEP POLICIES & PROCEDURES
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E. Elected -Chapter Officlals or ‘an Administrative ; staffs.shall recuse opeself from hlrng
pracess part!cl’pa!!on determlnlng emplayment ellglbmtv foran applf:ant due to personal
nrelatlonshlp hécauseofa potentlal conflict of Intefest or lack of impanlahlv.

F. The Chapter. Ofﬂclafs shall sglect a Chapter Pra]e:t Supervlsnr based on experience; £kilis
and qua[lrcations for the designated Chapter PfﬂjECl‘.The chapter Manager c2an util:ze
‘the ‘Navalo Natlon pay sciles or recammend the-Chapter pay ' scale-based-on funts
avai!ahitltv © pay the FrojentSupervfsar and likewlse with other ekilled efmplayeed thel-
appraptiate wages.

'REQUIREMENTS FOR EACH CHAPTER PROJECTS:

A. it shall be the pnllcy of the Chapter Manager to have dlscretion In sélecting prioritized :
chapter PEP project(s) and/or an emergency related pmject{s] and to deteriine the
length of eath profect and when to begin stich as co!ncidlng w]th pay period start date to.
assure. praper pracessing'of payroll checks and otherpertinent paperwork,

B, All pm]e::ts shall be approved by the Chapter membership andfur appruw_d by €urrent
.emérgency reduced quortim of three {3} Chapter members and set out fn thé annual or
supplemental Chapter budget-until such time the Nava}o Nafion re-appraved the reguiar
quorum z attendance..

€. Profects shall be complsted with!n the annual’ budget cycle” or-an extenstcn shall be-
reflected in the ensulng year’s budget nd approved by the Chapter. membershlp

D. The Navdje Nation Workers' compensation Program shall provlde adequata insurance:
coverage for each panlctpa nt prior to start of employment..

E: The Navajo Preférente In’ Empfuvment Act, asamended {codified 8% Title 15 Chapter?) is
‘binding 6n'the seléctia n; filring and all other aspects of the ernplnyment pricesstthe
thapter.

. In‘order fnr the Chapter to deviaté fram its set policies by empthTng more than ﬁve (5!

parﬂclpants per appraved Chapterproject and to excead twénty (20) worklng days and/or
an extension of the: project, the' Chapter fficials shall request for, ratificaticn at the next

:Chapter meeting based on funds avallability.

G. innoiastance shallany speclal projects such as Office Asslstant, Community Liaisor (Rural'
Addresslng) Chapter Planher, Chapter Security, 8athioam Addition, Horfie Construction
:Special’ Pro]ect Electelelan, Plumber; Grounds Keeper and other ideptified as 5pe:lal
-Pro]ectsshall hot In no Instarice exceed one {3} fiscal vear {FY} hiased on funds avaliabllltv,
un!ess anextansion Is approved ata Reguiar Chapter Maetingat the beplhning uf thenew
fiscal year.

H. Durlng the Catonavirus efhergency health crisis,’ ‘the fiterlm pchc{ of the Chapter wiil be .
to tontinue to canduct 3 ohe-on- une contact thh the emphvable regtstered ‘and nan-,
registered Chapter resldents willing iu work onia PEP anﬂ[or an emergency. .Chaptef
pm}ect{s) Due to lockdown of h05lness entities, {nctudlng the Chapter Houge, no job
‘natice pustmgs WIH be accummudated.
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The Chapter will. he obligated 1o empfoy non-reglstered 'member. for Spetial; Pra;ect
.position based on skilled and work experierice to fulfill chapter prcjects

For communitv speclal Pro]ects, the Project SUpew!scrs with valld’ Insuranr.e Caverage
will be allowed to transport goodsto’ the project sites..

“For ¢he.. communlw Sper.lal pro]el:ts, by -chaptar approveu resoluﬂun, the asslgned
'emplnyee ‘shall be subjected 10 obtain ‘s Navajo Natlon Driver's Permit to utliize-the
“Chapter Vehicle and equipment.

Al mmmunlty specfal project positions shall adhere ta Confidéhtlally and itilize the
f.t:hapterFIde Manapenient Syitem, Records 5e1:tion

‘M. ‘For certaln relited constructioni-projects participants shall pravide thelr bwri tools,

RECRUITMENT SELECTIONS, HIH!NG,TERMINATION PAYRDLL FROEEDURES OFTHE pliBLiC

EMFLDYMENT PROGRAM: .

A All Chapter ‘Employment Appllcatlnns Jetelved will be reviewed and screened

B,

1™

E.

F.

;svstematlcally foremp!ovment eliglbliity by the Chapter Adminlstéative Staff and forward -
‘thenames 6fthe patentidl emp!ovment appncants to the l:hapl‘er Officials for.selections

Whena PEP participant Is @ no show on the first day; of work: at 8;00 am. an employable
Indlvldual bra seiectad alterndte shall be summoned lmmedlatelv asa replacement,

Wheén aSpecIaI Praject worker I hTred he/she s hourly wage shall bé set using the Navajo

-NationPay’ Scale, dependmn on fund avallability, skills and trade of apphl:aqt.

.The Spaclal Project warkers shalf be allowed to wark overtime; depending on work {oad.

and with tha approval from Chapter Manager.-

Admln!stratlve Assistant ‘shall fecord the gvartime- Work far-all- employees worked‘
'overtlme.

The Chapter PEP Spetial Project employees shall be paid with time and half of thelr set

,huurly rate for overtime earned and/or can eamedt £ompensatory time hased on approval-

‘Bythe Chapter Managér. However, if the employee sbI-weekly eamed hours Is less then
.elghlv hour {0}, the' employee’ shall.use the extra tlme earned toward thelr bi- wizekly:

* earnéd hnurs.

. Compensatorv Time shall ba fi fled but by the employes :and subimit to the Chapter

Administrative Asslstant, then shall submit to the Chapter Manager;

. Al t:ompensatnrv Time'shail he-approved by the Chapter’ Manager based an werk. laad~

-and i necessary.

: The Adrninlstratwa Ass:stant shall‘keep record of.alf earned compensatory time for.
-employees ang record o)l deductions.

Wurkers shall not he pald for holidays; however, can he allawed to workilf approved by
the chapter Manager ahd baszd an work load,
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K. The Chapler PEP employees shatl be ellgibte fortwo {2) hours detavand earlyrelease from-
work authorized by the Navajo Natlon Fresident’s Office

L. Bréak Time for all PEP emp!nvees will he from 10:00 a.in. ta 10:15. m.and 3:00 p.m, and
-Lunch Break from 12:00 p.m. ta 1:00 p.m.

. Atendof each: pay perlod,'the. Projen&upewhurshaﬂ cnmp!ete the réquired hours
worked ‘with' dally progress teport to the Office Asslstant ta ensure tlmasheets and
progress reparts are :amp!eled then shal submit the dncumants ta the Administrafiva
Assistant for review.

a. Adm!nlstrauve Assistant shall review tlrnesheets and prograss repart for
cans!sten:v and camp!eteness, then shalisubmlt to. the Chapter Manager fur
apprwal

b. -All payroli checks will'be prepared and dlstibutéd i accordance with the -
chapter’s Fiscal Managémeant Po![cies and Prccedures

¢.. Al Accbunting and Bnokkeep!ng pmcedures as timeshests, pavrall npprupriate
-deductlons, Jncluding FICA, “Medicald, Federal Infome. Tak, “Warkets'
Compensation Program, and Unemplnvment lnsurance, etc; shall be: ednsistent
and In atcordance with the L GA as approved by the H:N.C. Resolution-CAP-34.98
and the Chapter Five (8) Management System (FMS) for each project

d. All payrall checks will be pleked up by the pPEP participant (payee) only, unless a
“wiitten authdrization by the payae designating another individual to pick up the
cheek [s submitted to and acknowledged by the Chaptersdminiétration..

Vil .s'sxuanmn OTHER UNLAWFUL HARASSMENT:

A Anv harassment shail immediately he repurked tothe Chapter Manager, who shall report
the incldént to the appropriste authbrities..

B. The chapterManager shall address the matter in 8 timely, approprlate, and
confidentlal mannér pursudnt ta the Chapter’s Five Management System se::hon Xvi [F)'
-Conduct of, Emplnyee Sexuai Harassment,

3 !LLEGAL DRUG, ALCOHBL OR OTHER ILLEGAL SUBSTANCE USE:

A. Itds the policy -of the Chapter to -provide -a drug-free, healthy and safe workplacs
‘enwironment.. To promote this goal, employees are requlred to report Yo Work’ in an-
-appropnate mentai and physical conditlon to perform thelr jobs in a satisfattary manner.

B... Ernployees shall not use, possess, dlstrihute. sell or be under-the Iafluence ofal:uhoL
-drugs and[ar other illegal substance Use shall not be talerated while cnndu::ting Chapter.
relatéd buslness on thapter.premises and/or project sites,

€. The Iegal use of pres:nbed drugs by a licensed physician Is peemitted on'the job onty (f1t -
does nat impairan employée’ s abllity to perform the' essential functlon of the job
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effectively and in a sale .mannar that -doas not er}dangcr other individuals i the
warkplace,

D, . \!sa?at!un of this puhcy shall léad 1o disclplinary action thcluding an IMMEDIATE
TERM!NATIDN OF EMPLOYMENT.

:¥; . ABSENTISM:

A, Exressive Leave: ifan employag {Spdcial Pro]ect) taking excessive leave more than thirty
[30) days WItth time hired shall resuit to disciplinary action of IMMEDIATE TEHMINATION
DF EMPLOYMENT, unless has good Justification:

4, ‘Family Emergency

'2..-Medi¢al Redsons {Must submit Dactor Statemeént)

B: Wfan employee fails to show up for work two consecutive days, shall résuilt to drsclptmary
actlon of M MEDIATE TERMINATION OF EMFLOYMENT. unless has guud Justification:

A, *Famlly Emergericy.
2.~ Medieal i}easuhi.(Mu&ti'sﬁbMIt Doctor Statérment)

Xi CONFIBENTIALITY:

A Employee ass!gne& to Administration Qffice shall abide by the Chapter Flve Management Syster -
[FMS) flecords Management and adbiere to strict CONFIDENTIALITY,

B, ‘Only ad. #sslgned PER Spaclal Prolect, emp!uyea Will have acegss- to handle Incom!ng
documentations; stamp, and forward ta Administrativa Assistance for reulew.

Kl Expzmnirﬂn_s_nzpnhnmsz

A, At'the end of.each month, quarterly, and calendar year-endlng, all requiired reporting
docyments shall bé submitted ta the: apprapriate departments.

B, Tha: Adminfstratwe Assistant shallsfake ) ertten expenﬂlture repart fo- the. Chapter
-Dfﬂcials, and the Secretamﬁreasurer shall then make an oral report ‘at a duly calied
chapter} mesting on a monthly basis;

Pa AR b i 4 ek e YR P YRS 4B e AR AP R A Ay $A L hmkrp

X, AMENDMENT:
* The Whippoorwill !:hapter shall Strictly abide and comply with set. Policies and Pracedires
unless ctherwise :hanges oramendments have béen made’ tothé Ehapter Public Employment
Program. The process to amend the Palicies and Procedure shal) be fecommended in‘writing

by any registered community members ata duly called Chapter Plann!ng Méeting.

C-E-RT4-FLC-AT--0-N

We, herehy :ertufy that the farguing Chapter PEP Pahc:es and Procedires was duly consideréd at & duly
:callcd Whippunrwlll ChapterMeetmg in Whippoorwill, {Arizonia) Navajd Nation, at which ] quorum was

‘present and that the same was passed by 3 vote of .3 __ in favar, 5= .opposed, and __3__,
abstained this [Z7A day of M_ 2022,
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Métloned By: P/fd//{:;; Ton, T

‘Setonded By:_(G st o e fecr

Aarpfartle, Chapter President ' __Gerald Ahasteen, Chapter VicePrasident
- :" / -

Pyli6 Tom, Jr., Secretagyfiteasurer
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= Clazs -

Code
2258
1518
1360
1510
1522
4825
1523
1524
1534
1533
3745
1280

1292

1211
334
1212
4093
4092
4030
4094
0508
3185
4854
T4
2§19
3618
3615
3610
o401
1233
3s7s
1531
2148
1555
3312
2015
3318
3043
1342
1418
3363
2164
1283
1660
a3s
3846
3854
2348
2042
2038

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

-Pasiton
Classification Tire

911 Dispatcher
Acesuntant
Accounting Clerk
Azcounting Manager
Accouniing Bupérvisar

Accounting Technlclan

Accaunting Technizlan {Cashler)
Accounls Malnlenance Specialist
Atcounts Melmianance Sprclalist (AP/PCand)
Arzounts Payable Speciatist
Adaplive Education Teacher
Adminlstralive Assistant
Adminlstralive begal Seeretary
Adminlstralive Bervices Olficer
Alr Quality Engincer

Alr Transportation Direclor
Alrerafl Malnlenance Technlelan! Pilot
Alrcralt Meehanic

Alreraft Pilot

Alrpont Malatenance Coondinaler
AmeriCarp Particlpant

Animal Conire! Officer

Application Systems Programmer
Appralser

Archaeslogical Alde
Aichaevlogleat Technician
Archaecloglst .
Archaeolagist (Frogram Manager)
Asslstan! Allomey General
Assistant Department Manager
Assistant Supednlendent

Assodate Acctountanl

Associate Allomey

Assoriate Auditor

Assodale W Engineer *

Assoclale Contract Analyst
Assodale Envimnmental Englneer
Assctlale Envimnmental Specialist
Assadlato Geoleglst

Asscdiate Human Resoufces Analyst
Assotialé Hydrolagisl

Assaciale Juvenlle Presenting Officér
Assoclate Managemen! Analyst
Assotiate Minerals Auditer
Asspdlate Minlng Englncor

Associale Noldllon Warker
Assodlale Noldliontst

Assodale Pelroleum Engineer
Assodiale Public Information Officer
Associale Retlamation Specialist

Salary
Grade

61
63
58
69
&7
57
58
58
59
(]
EB
52
63
64
1
70
63
64
68
62

59
65
G2
58
57
54
59
74
4]
Al

(62
BE
£3
65
52
83
64
64
63
64
62
62
B3
52
54
62
62
62
64

Class Positon
Cade Casailication Tio

2007 Assoclate Statistical | Research Analyst
2145 Atomey

2342 Attomey Candidate

0303 Attomey Generzl

2055 Audie-Visual Techniclan

1654 Auditor

0304 Audltor Generat

4049 Auto Body Repaiter

4048 Auto Body Shop Supenvisor

4042 AuloParls Supervisor

4044 Aulo Parts Techniclan
4053 Adlemative Senvice Wiiler

4045 Aulomotive Technlctan

2245 Background Adjudieater (DPS)
1435 Background Investigations Manager
2246 Background Investigator (DPS)
3756 Brehavioral Health Direclor

1422 Benelts Clerk

3735 Benelils Coordinaler

3245 Bicloglst

,'4‘1:/.:1 Corpenter

3245 Bolanist

2063 Broadcas! Engineering Techrlclan
2072 Bropdeast Technlclan

1683 Budgat Analyst

1680 Budget Olficer

4080 Buliding Mainlenznce Supervisor
4D8Z Buiiing Malnlenance Warker
3405 Busingss Analyst

4004 Buyer

4171 Cablnet Maker

3711 Careglves Resouree Speclalist
3764 Casepssisiam
3761 Case Management Speclafist
3763 CasoWorker

3760 Cascworker Supendsor

1529 Cashior Sérviess Supenisar
0592 CEP-DUL Employer

1530 Chapler Accounling Tochilcian
0597 Chapler Employes

0507 Chapler Youth Employce
3247 Chemist

1515 Chle] Financial Officer

3350 Chlef Gealegist (Minerals)
2150 Chlef Hearing Officer

0211 CHlof Loglstative Cotinsel
2351 Chef Madical Investigatar

,2176 Chlefof Pclice

855

0201 Chicl ol Stalf
0206 Chle! Operaling Officer

Appondlx G

Salary
Grado

63
68
57
76
58
65
72
59
62,
60

61
61
65
66
61
74
56
67
65
65
64
62
&4
1]
52
58

61
BT
B4
50
56

65

.58

€5
71

&9
76
69
73
71




NAVAJO NATION LISTING OF CLASIFICATION Appendix C

TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Class Positon Salary Class Pesiton Salary
code Clasaifcation Tiia Gado Code Chyasificafon Tide Grzdn
2155 Chlel Prosecutor T4 4085 Guslodian 58
3632 Child Development Alde 55 1230 Depardment Manager} ‘68
3631 Child Development Werker. 3| 1231 Depardment Manager i 69
2172 Child Support Case Management Spaciafist 83 1232 Dapartment Manager I 70
2170 Child Support Enforcement Officer 60 0400 Depuly Attomey General 75
2171 Chiid Support Reglonal Manager 65 2178 Depuly Chief of Palice 72
3313 Chit Engineer 57 2156 Depuly Chle! Proseéulor iy
3754 Ciinfeal Diretior 69 2023 Depily Contracting Officer Ga
3805 Chnlcal Family Therapist GB 1191 Deoputy Divislon Diceclor 70
3753 Clinical Psychologiel eg 1152 Deoputy Execullve Director 70
3702 CEnleal Social Worker 68 2316 Depuly Fim Chlef 67
3750 Cfinical Spedalist &7 4152 Denick Operalor 58
3755 Clinical Specialist - Intermn - £5 3697 Developméntal Spadalist 85
3433 Collection Clerk’ 56 2241 Digitel Evidence Tezhniclan &4
3432 Colleclsn Oficer 60 -3653 Diracior of Administrative Services &8
35820 Communlty Center Supervisor 61 2378 Dlrootor of Corrections 72
3798 Communily Health Envimnmental Research Tech 62 2177 Direclor of Criming! Inves!igelons 7!
3792 Coremunlty Healih Nurse &6 0411 Dircctor of Eihies and Rules 70
3730 Community Heallh Nurse Director (1] 3699 Director of Financtal Senvices &9
a791  Community Health Nurse Supenvisor &7 1840 Dircelar of Informaton Technology © 70
3785 Communily Health Worker 62 0301 Olvislon Dlreclor 7i
3789 Communlly Hezllh Warker Intemn 60 4140 Driller *60
3783 Community. Health Watker Supervisor 64 4141 Driller Hefpor 55
3621 Community Involvemnent Spesdialist 62 4144 Driver &7
3737 Commuplty Library Manager BB 3655 Enrly Head Start Teacher &0
3830 Communlty Resaurce Cadrdinalor 58 3403 Economic Davelopment Speelalist B3
3831 Community Services Coordinator 62 3408 Economist 70
1843 Comauter Operalions Manager 68 3676 Education Administrator « J0
1852 Computer Operaler £6 1858 Education Data Nehwork Speslalist &5
2022 Construction Employment Analyst 58 3688 Edueation Data Speclatist 63
3515 Constructicn Inspeclar 63 3677 Educalion Program Monager 51:]
/3501 “EaMEERon Supenisor - 62 .3762 Education Speclaist 64
2018 Contract Analyst 53 3516 Electdcal inspecior 63
2020 Contract Compliance Officer 64 4175 Electiclan &1
2015 Cantracling QOfficer 70 2065 Elnctrenlc Tochnidlan &2
D402 Conbroller 74 3741 Efgibifty Technician 58
3849 CTock 57 2288 Emerguicy Management Direclor 68
3850 Cook's Alde 54 2207 Emcrgency Medical Responder 1]
2264 Conections Captaln T:] 2284 Emengency Medical Techniclan - Baste 80
2255 Doreclions Lieulenant 67 2283 Emorgency Medicad Techniclan - Iitermediate 61
2267 Correclions Oificar 63 2285 Emergency Medical Technlian - Intem 57
2268 Coemeclions Officer Tralnee 61 .2285 Emergency Medical Technlclan - Recrull 57
2266 Comectians Sergeant ' 65 2281 Emerency Medical Techniclan Instniclor/Coordinator 52
3802 Counseler | 62 2280 Esmergency Medical Technician Supervisor 64
3430 Credit Manager 85 2230 -Emermgency Sendees Coordinator £6
2351 Criminal Infermatitn Systemn Specialist 64 €291 Ememency Sorvices Lialson 58
2207 Criminal InvesUgations Supemvisor 70 1213 Employee Houslng Spoeciafist &7
2209 Crhminél Investigater 67 1423 Employer Insurance Representative 5a
0597 CSE-DOL Employce A6713 Employment Assistance Officer 59
4083 Custodial Supervsar 58 3695 Employment Davelopment Speciafist 54
56,




Class
Cods

3421
1426
1407
1411
1434
1408
14132
1433
1430
3675
3664
9650
3683
2633
3673
3668
3534
3584
3887
3689
3563
1427
1417
1405
1401
1410
1412
1413
1424
1428
1403
1419
2166
3154
3362
3404
1877
1872
1470
1471
0504
2206
2205
1668
2236
1511
4070
2163
3189
202t

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

fosiven
Class!fieation Tide

Housing Speclalist
HR Background Chack Technlclan
HR IT Manzger
HR Pasitian Control Analyst
HR Records Supendsar
HR Recrullment Mangger
HR Suppart Saiviees Speciatist
HR Teshnlca! Specialist
HRAT Support Technlcian
HS Admin Regional Mar,
HS Community Partnership Mgr,
HS Direclor of Educatonal Sves

‘HS Employet: Relations Spec

HS Facliifies & Sofely Officer

HS Mentat Health & Disabilites Linison

HS ?a:apmress!onal

HS Piof Dev & Planning Spes

HS Reglonal Parnarship Coordinater

Hs Schao! Readiness & Lang Immerslon

HS Student Dnta Spacialist

HS Student Trans Supervisor

Human Resource Adjudicator

Human Resources Analysy

Human Resources Elassificallon and Pay Manager
Human Resources Director

Human Resources Employén Relatians Spaeciallst
Human Resources Infennation Systems Supervisor
Human Reseurees Qperations & Developmen! Mar,
Human Resources Reconds Clerk

Human Resources Spedlalist (Bahavioral Health)
Human Resaurces Systems Manager

Human Resaurees Technlolan

Humzn Rights Investigator

Hydrologle Techiiclan

Hydrologlst

Industral Development Specialist

Information Seeurity Officer
Information Syslems Technldan
Instrance Clalms Anafyst
Insurancs Clalms Examiner
[nlem

Infermal Alfates Invastigalar
inlernal Aflalrs Suparvisor
Intemat Auditor

Invesligator

invesiment Manager

Irigation Supervisar

Juventla Prosenting Officer
Kennel Officer

Labor Compliance Olficer

“Salary
Grada
64
&0
67
BS
62
&7
66
65
62
B4
&7
70
&5
&4
B3
&0
67
B4
67
B2
£4

&6
64
BY
70
56
65
5]
58
G4
67
60
64
58
65
57
58
50
54
50
58
ES
68
68
63
7
60
B4
56
£9

Class
Cede

. 4143

3412
3dt4
arm
2154
2251
3413
D202
1291
17
1014
1013
i010
1015
jon

0210

1297
1016
1002
1005
3012
1004
1295
1288
4258
1289
1300
1003
1307
1355
5738
3431
3433
2350
A176
1352
4075
Ao077
1982
3407
2057
2070
2056
2360
2362
4028
3002
3355
1664
1661

58

cmsi’;ggl:: Tite
Aaborer | s
Lond Agent
Lond SupportAgent
Lawndry Warker
Law Clerk ~ intem
Lead Pollce Recomds Clerk
Leasing Agent
Legal Counsel
Legal Secretary
Legistaffve Accounts Mainienanco Speslalist
Legistaliva Advisor T
Leglslative Advisar 1]
Legisiative Analyst
Leglsialive Assistant
Leglslativa Asscclate
Leglstative Chief of Staff
Leglstative Clork Supenvisor
Leglstative District Asslsiant-.
Legisiative Financial Advisor
Legistative Flnaneial Manag:er
Legisiative Uaisan
Legislativa Manager

Leglslalivo Reporter

Laglsiative Reporder Supéndsor
Legislative Secrelary |
Leglsiative Secretary [
Leglstative Secralary [l
Leglstative Stalf Assistant
Legislative Transcrplionlst
Library Assistanl

Library Services Coomdinalor
Lodn Officer

Loan Pracessor

Local Agency Securily Dfficer
Lacksmilh

Malt Cletk

Mainlenance NMechanlc
Malnlenance Technlcion
Manogement Analyst
Marketing Speclallst

Media Production Specialist
Media Productian Technlcian
Nedls Ropresentalive

Medical Examiner

Medlal Invastigator

Mine Salety Officar

Minzral Assessment Specialist
Minerals & Royalty Management Ditecior
Minerals Audil Manager
Minerals Auditor

Appendix C

Salay
Grado

R
60
55
B3
58
63
70
59
&0
65

66
B0
66
70
3

58
&9
60
&3
58
65
58
59
g0
€8
5D
Eb

63
=8
64
62
56
58
€0
&4
56

280

64
67
63
73
70
65




Class
Codo

1653
3344
3003
g501
4147
azad
3200
3295
3297
3168
3833
1228
1844
1848
3847
3845
3842
3606
1367
1364
13585
3701
4978
2282
3598
3685
1218
azrs
1526
15228
3852
0596
3341
agoy
‘3o
3808
3723

71963

962
3327
1964
A180
2180
2180
2253

2181
2184
2240
2252

Positen

Claasifizaton Tide
Mincrals Royally and Audit Manager
Mirdng Engineer
Mining Flnancial Anzlyst
Miss Navzlo Notion
Molar Ceach Dedver
Museum Curator
Museum Direclor
Musaum Exhibit Technitian
Museum Foclliles Representative
Natural Resource Enfercement Mgr.
Navajo Cultural Speclalist
Navajo Natien Falr Manager
Network Manager
Network Speclafist
Nutstion Eduzation Technlelan
Nulrition Waorker
Nulrilionist
Occupational Theraplst
Office Alde
Office Assistant
Office Specialist
Ombudsman
Palnter
Paramedic
Parent Educatar
Patent Trélnlng Cosrdlnator
Park Manager
Patks Mainterisnce Worker
Payroll Supenvisor
Payroll Techniclan
FPeer Counstlor (BreastYecding)
PZP Project Superyisor
Pelroleum Engineer
Pelealeum Technlelan
Petroleurn Tachnlelan - Tralnoo
Physleal Theraplst
Physical Wefiness Coordinator
Planner i
Flanner {Health)
Plannet/Estimator
Planning Alde
Filember
Paolico Caplaln
Pallce Commander
Palico Dispotcher
Pallce idenlificalian Techrlelan
Police Liculenant
Pollee Officer
Police Property Clerk
Police Recotds Clerk

NAVAJO NATION LISTING OF CLASIF|CATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Salary
-Grade

71
67
66
61
59
66
£8
58
58
70
62
&6

66
63
61
63

&3
£6-
65
55
50
70

as3ggqx

56
57

Class
Code

2185
2182
1380
3186
3740
1517
3514
3512
2144
1652
1681
arss
3309
2616
3401
3670
3323
2070
4071
3085
3338
3350
1470
4663
235y
4843
3840
3348
1860
1990
1851
3315
ane
a703
4005
3730
3338
1665
2165
ariz
2059
1692
1893
1235
12385
$237
1246
‘1247
1248
1853

59

Poslan
ClassifiaienTio

Polica Reeruit

Pelice Sergeant

Polley Analyst

Predator Control Agent

Prevenllon Speciatist

Frinclpal Accountant

Prindpal Archacaloglst

Principal Archaealeglst (Contract Speelalist)
Prngipal Allamey

Prfdpal Audlicr

Pencipal Budge! Analyst

Prinelpal Case Worker

Princlpal Clvil Englncer

Princlpal Conlract Analyst

Princinal Economic Development Specialist
Principal Education Speclatist

Principal Engincering Technlelan

Principal Exenslon Agent

‘Principal Faclities Malnt Tech

Princlpal Forést Techniclan

Principal Geolegisl

Prncipal Hydrologlst

Piincipal Infarmalion Syslems Téchniclan

Printipal Minerals Auditor
Prinelpal Minlng Englnaer
Piincipal Nulritlan Wotker
Pringpal Nutritlonisl.

Principal Petraleun Engineer
Principal Planner

Prindpal Program. Analyst
Principal Programumer Analyst
Frincipal Remedlation Engincer
Principal Setlal Sendce Representative
Principal Social Werker

Piintlpal Stores Clark

Pdncipal Substanse Abuse Counselor
Prindpal Supedund Geologlst
Prinelpal Tax Audhiar

Principal Tribal Court Adveocate
Pencipal Viem Witness Advecale
Production Caordinator

Program Analyst

Program Evaluallon Manager
Program Manager [

Program Manager Il

Program Manager 1

Program Supesvisor |

Program Supervisor )

Program Supervisor It
Programmer Analyst.

Appendix C

Salary
Grade

67
65
61
63
67
67
&7
72
&9

64
K

68
68

€6
€5
&2
Eal
68
52
&8
71
&0

BARISELYIY

65
(4
Ga
68
&6
&5

68

B8
69

£5
66




. Ciasy

Code

4850
1252
3503
4017
4015
1965
2158
0305
2044
2259
2257
0503
4030
1219
3478
3174
3tz
3175
3170
T3
317
a037
1308
agE2
3681
3680
3510
3328
3760
3321
3744
3734
3041
2005
3766
3774
3775
1415
1404
1672
3413
1863
" qas4
4025
4027
1368
5039
2240
arer
1516

Rl Add S31ApGIS YA el3h

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

. asidon
Clasyfication Thie
Programnmer fnalyst Superviser
Pregtams ond Frdjcc!s Speclafisl
Projest Manager
Property Clerk
Property Supervisor
Proposal Writer
Prosecotor
Public Defender Director
Public Informalian Officer

Public Salety Answuring Point Supendsar

Public Safety Telecommunicalions Operalor
Public Werks Employce

Radlo Technlclan

Ranch Generat Manager

Ranch Hand

Henge Canservationlst

Ranger

Ranger Dispalcher

Ranger Lisirterant

Ranger Recruit

Ranger Sergeant

Reclamatfon Specialist

Reeords Clerk

Recreation Alde

Rezreation Caordinator
Recreation Specialis!

Reglstered Architnet

Reglstered Land Surveyor
Ragistered Nurse

Registered Surveyor
Rehablitation Services Techalclan
Relmbursement Spaclalist
Remedial Projeet Manager
Research Assistant

Resldentiaj Caseworker
Resldential Guidanee Tochnician
Residential Supendsor
Retlremaen! Officer

Retirement Plan Adminlstrator
Revenue Data Spedialtst
Right-0f*Nay Agent

Rural Adtiressing/GIS Coerdinator

R I PL L Py

Safety Officer

Safety Techaleian

Salas Clerk:

Sanitarian

Security Guard

Self Reliance She Manager .
Senior Accaunlan!

Salery
Gradn

51:]
63
64
56
61
65
65
74
63
E5
59

£0
&8
61
54
59
58
56
56
64
66
56
55
]
62
€3
67
69
67
50
61
E6
56
&0
57
&0
50
B7
62
50
B5
B2
ros
59
56
66
55
57
B5

Class
Cadp

as4
3410
3617
3615
3613
2145
1653
4043
4045
1682
4081
4172
3762
3824
3630
330
ared
1801
017
3500
3801
2208
4084
3402
361
4174
3324
3316
2187
3032
2034
-3910

4051,

307
4072

3685

2334
3056
ans3
3462
3340
arao
4143
3415
3£20
1416
1429
3367
1871
2235

€0

Pasiten
Clataificalicn TiCs

Senior Animal Control Olficer

Senler Approlser

Senlor Archacelogleal Techniclan
Senior Archaeclogist

Senior Archaeologlst {Cantract Represcniotive)
Senlor Allomey

Senlor Autitor

Senior Aulo Ports Techniclan

Senlor Auteriolive Tachnlclan

Scnior Budget Analyst

Senior Building Maintenanca Worker
Senigr Carpenter

Senlor Caseworker

Senlor Cenler Supenvisor

Senlor Child Development Worker
Senlor Civil Enginoer

Senler Community Health Warker:
Senlor Comptiter Operator

Senlar Contraci Analyst

Senlor Construtlion Superiisor
Senior Counseler

Sentar Criminal [nvesligator-

Senlor Custodian

Senplor Economle Development Spectalist
Senlor Education Spaclalist

Sehior Electrician

Senior Engineering Technlelan
Senlor Envirerimental Engineer
Senlor Environmenta! Law Enforcernent Olficar
Senior Environmental Speciafist
Senlor Environmental Techaician
Senior Epldemlioioglst

Senled Equipment Mechanle

Senior Extension Agent

Senior Facitities Malnt Tech

Senlor Financlal Ald Counselor
Senior Firefighter

Senfer Forest Technlslan

Senior Forester

Senior Gaming Survalllance Obsarver
Senicr Geologlst

Eenlor Hoalth Educalor

Sentor Heavy Equipment Dperalar
Secnlor Homeslie Agent

Senlor Housing Speclalist

Senlor Human Resaurces Analys!
Senlor Human Resources Technician
Senler Hydraloglst

Senlor Information Sysiems Technlclan
Senjor Investigalor

Appendix C

Satary
Grads -

&1

58
86
65
70

59
62,
58S
60

60
61
60
59
52
58
65
63
65
&g
58
66
66

i
68
65
&8
58
€9
62
61
63
65
61
58

rRRE22

65
&6
74

61
65



Tlass
Coda

1280

4075
1981

2001

1652
3343
1847

3844

3841
1368
417
3270
1527
3348
3008
1861
4178
2183
1991
1852
1251
4015
2157
2040
3038
2042
3419
4026
3707
314
20013
4008
3731
3365
2147
1656
1670
2161
3708
3651
4002
‘3285
3458
3495
3798
3708
3705
3807
0205
1442

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

. Pasllon
Classifieaton Tide
Senlor Legat Secrotary
Senlar Malntenanee Mechanic
Senfor Management Analys!
Senlor Mineral Assessment Speclalist,
Senlor Minerals Auditor

Senlof Mining Englnhect

Senlor Network Speeialist.

Senlor Nutriton Worker

Sentor Nulifonist

Senfor Office Spaclalist

Senlor Palnfer

Senlor Parks Mainlonance Worker -
Senlor Payroll Technlclan

Sentof Pelrcloum Englneer

Senigr Petroleurn Technlclan
Senlor Planner

Senlor Plumber

Senlor Palize Officor

Senlor Program Analyst

Senlar Programmer Analys|

Senlor Programs and Projects Speclalist
Senlor Property Clerk

-Senlor Proseculor

Senler Public Informatian Officer
Senfor Reclamation Specialist

-Senlar Remedial Project Manager

Senlor Right-Of-Way Agent

Senlor Salety Technician

Senlor Sncial Service Reprasentatlve
Senlor Sozial Worker

Senfor Statistical Research Analyst

Senler Stores Ciork

Senlor Sibstance Abuse Counseler
Sendor Supardund Hydrugeslogist
Senlor Tex Atomcy

Senior Tax Autditor

Senlor Tax Compllance Clficer
Senlar Tribal Courd Advozato

Senlar Victm and Witness Advotale

Seslor Vocalional Rehablitatlan Counseler

SenlerWarshoess Workor
Senlor Zackeeper

Slat Complianss Asslstant
Slot Compllance Manager
Sodal Hyglene Technlcian
Soeizl Service Representalive
Soclal Worker

Speech Language Pathalaglst
Staff Assistant

Stafi Tralhlng Coomdinator

Salary
Grada

61
60
66
65
67
BB
65
53
63
60
62
59
61
69
65
E5
62
ES
€5
65
67
58
&7
B4
68
58
g2
&2
60
65
66
57
60
68
70
&7
g
6B
B4
B5
58
51
64
68
59
58
63

63
B4
64

Class

Cade -

2002
2003
004
4007
3732

3733

0403
3611
3320
1841
2148
1657
1671

3178

0500

; 4170

3811
2810

0505
1444
1443

1441

4032
1250
1866
3743
2152
3787
1842
4047
3820
3825

2073

3075
ary
1229
2005
2692
3926
4078

2838

(7]

4004
4003

3025

3021
1849
3007
4181
3180
3187

Poslion
Claazifica¥ion Thig

Slalislical Reszarch Andlyst
Stalislical Technicion
StalistlelarvDemagrapher
Slores Clerk

Substance Abuse Counseldr
Substance Abuse Health Educater
Superintendent of Schools
Supervisory Archacolagist
Supervisory Land Surveyor
Systems and Programming Manager
Tax Atlomay

Tox Autiler

Tax Compllance Officer
Telecommunicalions Supervisor
Temperary Employee

T Holper
Tradilfanal Counselar
Tradilonal Practifioner

Trainke

Training & Development Supervisor
Tralning [nstructor

Teaining Manager

Transiy Dispaicher

Transit Manager

Transit Planner

Troalment Ceordinalor

Tobal Court Advecate |
Tubnrculasts Control Technidian
User Seonvices Manager

Vehlle Sendee Worker
Veterans: Claims Examiner
Velerans Service Officer.
Veterinzdan

Veteinary Alde

Viclim and Wilness Advocale

‘Vital Statistics Manage:
Vilat Statistles Techniclan

Vocatlanal Rehabliitallon Counsclor -
Volunieer Senvices Coordinator
Voter Machine Technleian

Vaoler Reglstration Spedlalist
Warchouse Supervisor
Warchause Warker

Waler Code Compliance Officer
Waler Development Techniclari
Web Develnper

Welghts and Measures Inspector
Welder

Wildiife Biologlst

Wildile Conservation Officer

Appendix €

Salary
Grade:

68

i
55
&6
B3

58
€6
B3
&a

63
63

. .56

60
62

8928

70
&4
64
64
59
&8
58

51
69
55

65
58
B4
60
58
62
61

&3%3

BO
50
85
65




Schedule 1D: NAVAJO NATION Navajo Nation

BQ SALARY SGHEDULE REGULAR
o RLY RATES BY PAY GRADE AND STEP
) 1 B )
51 722 743 7.66 7.88 813 835 850 887 9,15 940 9.68 1001 .
82,007 7Bel. 812 8344 " . 859 UBgd. 934, 939 ..9671 -.isss| -de28{. --1057| - 1091
53 858 883 511, 936 9,64 9.95 10,26 10,54 10.88 1120 1153 1190
54, .1 934 962 9827 10207 - 1031 1085 IL1B| " 1148| . arss|’ 1218 1257 1284
55 1018 1043 1082 1112 11.45 11.80 12.14 12,52 1290 1330 13.69 1410
56 | 1w08). .14z 1177 12111 . .1247]° 1285 1327 1366{ 14.05|  1448] . “149% 1535
57 1209 1245 12,83 1321 13,63 14,02 1444 14,89 1531 15.80 16.25 16,75
‘58 | 1318}, .1359|  13989) 14397 1483 1526| 1573 1622 - 1672|.. 1722 . 1773{- 1826
59 1437 14.81 15.24 15,69 16,18 16.69 1718 17,71 18.24 18.59 18,98 19.53
80’ 1563] - 1610 1657 1707, 1761 1811 1849 1886 1944|2000 2060 2122
33 17,03 17.58 1808 18.63 18.83 1937 1996 20.56 2117 7181 2248| 7318
B2 1860.|. 1678 1934 1993, _ 2052 2113 2178|2240 ~.23.09 23771 2438 25.10
o £3 19.587 2044 2106 2170 2234 2302 2371 24,33 25.02 2578 2654 27.36
B4 T 21661 2226} 2294 |- 2367 2439 2487 2574 2649 2728  28312| ° 2897 2984
B5 23.62 2432 2491, 25.67 2644 2721 28,05 28,88 29.74 3065 3154 3249
b6 © 2559 2637 27is 2800 - -2880 2868|- 3058) 3147 . 3243 3339(. 3440 3544
57 2791 2872 2958 30,49 31.39 3236 3333 3433 3535 3638 3748 3861
68 1" 3041} 3132 32281 3324 ° 3427 3526 3633| - -374z|.. 3855|3070 4dogof 4213
£2 3315 3414 3516 36.23 37341 . 3842 3955 40,78 42.00 4324 44,56 4530
0. _f. 3614 #7zo|. 3833] 3048!  aoe0|. 4vss| 43isl 4447 | aser| L4714 as33] 4978
13 3940 4056 4178 43.04 4433 45,65 47.03 48.44 49,67 5115 5267 54,25
72 |7 42837 4421, 4554, 4691 4833 4954| " Ssi0Z §2541 7 's413| 8573 5740( . "5014:
73 46.78 4821 4939 50.90 5244 54.00 55.61 57.28 59.00 60.75 62.61 6446
« W I csog7)] s230) C s38S' 5549 5735 sesd|  e0s3| 0 .6243f  6433] ves2s| 6825|7031
75 55.33 5698 58.69 60.47 52.28 64.16 66.07 6B.05 70,10 7220 74,36 76.59 -
76 6031, 6215 . 6397| 6592 :67.87| ..6982| 7203 . 7420{. -7641| -. .7873| - "BL06|. ™ ‘8349’ §
I 65.74 67.74 §9.75 71.85 74.00 7623 7851 80.87 8331 85.79 8837 9100 g'
’ »
fw ]
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Schedule ID: NAVAJO NATION Navajo Netion
BQ SALARY SCHEDULE REGULAR
PAY Minimum HOURLY RATES BY PAY GRADE AND STEP Magimum
GRADE A E F It H L
51 7.22 743 7685 7.88 | 813 835 | 860 887 9.15 940 968 1001
B2’ 786)° ezl . o834 .839 ,&¥mal. - 914 939 ‘967, 983| .-1028{ . 1057f. 1081
53 - 858 8.83 911 9.36 9.64 995 10,26 1054 10.88 1120 1153 11.90
. 54, 934 - 962]° 992 1020§.. 1051 . 1085{ . 1118 11481 .1183|  1238{ .. 1257) 1294
55 1018 10,43 1082 1112 1145 11.80 1214 1252 12.90 1330 13.69 1410
56+ 10 1142 1177 1211 1247 1285 1327 1366 14,05 1448 1491, 1535
57 1209 12,45 1283 1321 13.63 14.02 1444, 14,88 1531 15.80 16.25 1675
.58 1318 . '1359)° 1399]. 1439 ‘1483 1526 1573 1622 1672) . 1722| .. 17273, 18%2%
58 1437 14.81 1524 15,69 1618 16.69- 1718 1771 18.24 18,59 1898 19,53
B0 1563 1610).  1657|. 1707|1761 18110 1849 | 1885 1944 2000 '20.60. 2122
61 1703 17.56 18.08 18.63 18.83 19.37 19.96. 2056 2117 2181 2248 2318
62 - 1860 '18.78 19.34 ‘1993 . 2052 2118 2176|2240  23408( - .2377 2438, 2510
53 19.87 2044 2106 21.70 2234 23,02 2371 2433 25.02 2578 2654 27.36
54 20667 22264 © -22847 © 2367| 2438  2ag7). 2574 2649 2728 2812| . © 2897 29,84
65 2362 2432 2491 25567 2644 27.21 2805 2888 29.74 3065 3154 3248
66 2559 2637 2716 2800 2880 2968 30.58 31474 3243|. 3339 3440 3544
&7 27.91 28.72 29.58 3049 3139 3236 33.33 3433 35.35 3638 3748 38,61
68. - In41. 3132 3228|3324 34271- 3525| 3633 3742 .38.55 39701 4080 4213
69 3315 3414 3516 36.23- 37.34 3842 3955 4078 42,00 4324 4456 45,90
70° 3614 37.20{, 3833|. "-.3948 4069| 4188 4378 44471 4581 . 4713] 4833 4978
71 3940 40.56 41,78 43.04 4433 45,65 47.03 48.44 49.67 5115 52,67 54.25
72, 4293 |- -4421|. _ c4554(.° 4e9T{: ~ 483z |- 49s4{- s102] Gas4l-  sa33| s573}  srao0) 5014
73 46,78 4821 4939 5050 5244 54.00 55.61 57.28 59,00 6075 6261 64,416
74 3077]. 5230 -5385{.". 5543 .5715| - -sgsa| 60E3 6243... . 6433| 6625}~ '6825] 7031
75 5533 5698 58.69 60,47 62.28 64,16 66.07 68.05 7010 72.20 7436 7659 -
6% - 6031 | " - 6215]° 6387} . .6592)..- 6787|6992 ..7203{ - 720:°: 7641) 9873| 'sros|  §349 §
77 65.74 67.74 69.75 71.85' 7400 7623 7851 80.87 8331 85.78 8837 9100 =E==
>
o
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THE NAVAJO

NATION

AAI CHECK OFF LIST

FOR NEW COMPANY or BUSINESS UNIT

NOTIFICATION ON NEW COMPANY AND BUSINESS UNIT ADDED, PLEASE COMPLETE AAI CHECK OFF LIST

Company *New Business Unit Description *Facility/Job Site#
8059 K2115486 US TREASURY-PINON SEPTIC LFRRP 55261
ENTERED BY (Step Ato F) : EXPLANATION/REFERENCE NO: DATE:
Lorena Atene / OMB-CGS (Initial) i/ IN Setup New BU # 1/24/2024

TASK Y| TASK DESCRIPTION APPLIC TASK EXPLANATION
A. Create New 1. Copy Address Book P01012 | Use “COPY” of similar Address Book. Complete vital
Fund Record — “O” Search fields: 1) Enter Tax ID 860092335, 2) Related Address
Type (Company ST) tab-5th Address Number field enter “10” (Gen Fund)
2. Add Fund/Company | P0010 | Use “ADD” in CO Names & Numbers-Setup, use CO 10
(CO) info, *CO Number. & *CO Address number are identical.
B. Create Balance Create Balance Sheet P0006 | Use “COPY” of similar Balance Sheet (BS) Business Unit
Sheet Business Unit BU by Copying
C. Attach Objects 1. Operating P09804 | Copy from Model “1” Bus Unit to BS Business Unit
to Balance Sheet BU (Object range 0100 thru 0999 only)
D. Create New 1. a) Operating BU (or) P0006 | Use “COPY” of similar Business Unit.
Business Unit *: 3. a) Operating BU- PO006 | In BU Master “More” tab-Address Number (Job Site)
Create AB Facility field-Visual Assist search type “F” (facility), select AB#
V| 1. b) Project BU (Job) P51006 | Use “COPY” of similar Project BU
V| 2. Project Job Dates P51006 | Create extended master, set job dates
V| 3.b) Project BU-Create | P51006 | In Job Master “More” tab-Address Number (Job Site)
AB Dacility field- Visual Assist search type “F” (facility), select AB#
E. Attach Objects 1. a) Operating (o) P09804 | “Copy” from model BU 2 to IS BU (Obj 1000 thru 9999)
to Business Unit V| 1. b) Projects BU (Job) P51091 | “Copy” from Job Cost Code “CG1” Chart Type to Job #
F. Create ICCC 1. Operating BU {(or) P0012 “Copy” similar Company “ICCC” AAIT item no. Change
AAT (New CO only) 2. Project BU BU and CO Fields only (must be identical)
SET-UP VERIFJED BY: DATE: | COMMENTS/ACTION: __
‘m [[2STHE| Vewmbed v Buswess lack
LILJ
AUTOMATIC ACCOUNTING INSTRUCTIONS
(Forward to responsible section/module immediately)
MODULE ITEM# AAI DESCRIPTION APPLIC INITIAL DATE
GEN ACCT'G | 1CCC Intercompany Settlements P0012 | New Company Only
ACCOUNTS PB Default Bank Account (10.0120.02) P0O012 | New Company Only
PAYABLE PC Payable Class Code P0O012 New Company Only
PCPREP | Prepaid Voucher Offset P0012 | New Company Only
PCRETN | Retainage (Contract) P0012 | New Company Only
PKD Discounts Available P0012 No Discounts
PKL Discounts Lost P0012 No Discounts
FIXED ASSETS | DEPN *Depreciation Default Values P12002 | New BUs
PURCHASING | 4320 Received Not Vouchered P40950 | New Company Only
*Setup Hold Codes for each new BU(B1) P42090 | New BU
*Review Hold Budget Review Hold (RW) P42090 | New BUs
Set default A/B for each BU New Company Only
Add Purchasing Tolerance rules P4322 | New Company Only
*Set-up Branch/Plant Constant & Set-up o
Address Number i o
SECURITY Not yet BU Security Not Applicable

RETURN COMPLETED FORM TO ISSUING DEPARTMENT

S



R5551200P

Job K2115486 US TREASURY-PINON SEPFIC LFRRP

Project

Cost  Cost LPM Criginal Revised Open Commit Budget

Code  Type . [Description DECUM  BudgtAmt .. Budgethon . Amowmt Balance
1710 Program Revente 6BN 2046800 2604GS00- 26046800
1710 Program Revenue 6 T ] 2604680}1 260,468.00_: o 260,468'.05.‘[-_
1705 CG Revenae 5T 2DAGRO-  260d6800- ) _ 26046800-
1700 Etemal OGRevenue Sowe 4. T 6046800 26046800 e 20046800
1600  Revenues 37 - 260,468.00- 260,468.00- 260,468.00- -
6520 Consulting 6 BN 60,468.00 60,468, - 60,468.00
6520 Consuling 61 __Sodso0 I 046800
6510 Professional Services 5 T 60,49800 ) o » 60,468.00.
6500 Contractual Services 4 F 60,468.00 60,468.00 60,468.00
8500 Infrasture (nom cap) BN 20000000 20000000 R
8500 Infrasture {non cap) 6 T 20&),(}00‘06 200,000.09 :ﬁw . _ 200,()00.09 m
8010 Public 5T o000 .200,000.00-
8000 Assistatice 4 T 200,000.00 L
2000  Expenses 3T 260,468.00 260,468.00 260,468.00

NAVAJO NATION
Job Status Inquiry Print
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